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ABSTRACT
A lot of strategiehave been formulated both nationally and inteomally to ensue women
participate inleadershipThere is a constitutional provisiom the 2010 Kenya Constitution
requirement of twdhirds gender representatitimat institutionalizes direct gendapecific
measuresndcontinued effortdo empower womernThere arelso international instrumesit
such asConvention on the Elimination of All Forms of Discrimination against Women
( CEDAW) and article 9 of the Protocol to t
Rights on the Rights of Women #frica, known as théaputo Protocol that guarantees
comprehensive rights to womeo participate in thegiitical and decisionrmaking Process
Women are underrepresented as leadertettiee office. The Sudy set to investigate why
women are fewem management positions @o-operative societies in NjorcSub-County
despte their huge share holdin@he reliability of the instrument was testddhe study used
both qualitative and quantitative reseanctethods and353 officials and members of
sampled Co-operative societies were ietrviewed through open and close ended
guestionnaires37 extension officers who were key informants provided views through In
depth interviews and 2fbcus group tcussions were conductethe StatisticaPackage for
the SocialSciences (SPSS) Applicatidny way of chi sqare testvas usedData s presented
in table form offrequencies;percentage, means, mode, and range were tos@uesent
findings The specific objectives were to find out the influence of educatiga, sex, and
marital statusthe irfluence of economic and social factarsn womends parti ci
leadershipant he i nfl uence of cultural factors incl
in management of Goperative societies in Njoro Suibounty. The study established that
only 30 per cent of women are in managemen€Cofoperativesocieties despite them being
more than 75 per cent in numerals as members and shareholdessudyhestablished that
gender disparities in decision making positions in these enterpgigss due tosocial,
cultural demographicand economic fdors and attitudes in patriarchal oriented structure.
The studyconcludeghatwomen aredisadvantagedue to their dual rokof production and
reproductiontherefore deter their diances of ascending tfice. Cultural factors such as
marital statusalso determinevomen 6 s p a r tnileaderphgp Patriarohyand public
opinion repress women and prevent thfeom participating ineadership. In addition gender
based electoral violence in form péychologichharm directed at women as they campaign
for office discouragesvomen from running for electiveffice. It is hoped that the outcome
of the study will persuade comprehensive policy formulatich \@omen empowermeriod
ensure that women ascend to leadg@rshiCo-operativesocietes Most significantly the
2010 Kenya Constitutiogender ruleof should be implemented. The study also suggested
possible areas of future stutdgsed on the findings

XVi



CHAPTER ONE

BACKGROUND TO THE STUDY
1.0 Introduction
Womencost i tute over 50 per cent of Kenyads poj
of Co-operativesocietiesin Njoro Sub-County NakuruCounty, is small compared to that of
men(GoK, 2011) A Co-operativesociety is a corporate body with perpetual sucoesand
powers to hold movable and immovable property as well enter into contractsoirdace
with its by-laws (Murungi 2003).In Kenya, theCo-operativesector activities are regulated by
Co-operative Societies Act Chapr 490 Laws of Kenyathrough the Ministry of
Industrialization and Enterprise Development with arersight role (GoK 1963. It is
visualized thathe Co-operativesector will grow by 7per cent annually as more agriculture
and livestock subsectors witness registration of n@w@peratves societies (Daily Nation
Newspapers, Kenya, 2012). With a membershipwar 10 million, turnover of KES4.7
billion in 2012 in more than 14,000 register@d-operativesocietiesthe sector is essential in
the gowth and development of Kenya (GpROL2).

The Co-operativesector has created direct employment for over 300,000 people and
more than 1.5 million jobs indirectly (&, 2007). The sector can play an important role in the
achievement of the two thirds gender principle in the constitutionyd&fision 2030 and
Millennium Development Goals (MDG) 3, through promotion of gender equality and
empowerment of women yet women are unggresented in th€o-operatives oci et yo's
management (Gok012).

Managemen of Co-operativesocieties by wmen is arare phenomenon yet theie
over 60 per cent of women membersimpheseenterprises in Njor&ub-County(GokK, 2011).

This is so despite the changes in the economy, the restructuring of labour markets and multi
sectoral efforts to empower womgAmaza,P.S. Kwagbe P.V. and Amos A.A. 199 urrent
constitutional legislation also demands that -tWwinds of those in the management of any
institution be of a certain gender as stgied in Aticle 27(8) in the ©nstitution of Kenya
2010. Kenya has also raéfl variousnternational instruments among them Convention on the
Elimination of All forms of Dscrimination against WWmen (CEDAW)that promotes gender
equality. CEDAW, is a global human rights treaty that should be incorporated into national law
as the fghest standartbr women's rights. It obligatestate partieset in place mechanisms to
fully realize women's rightsArticle 2, CEDAW obligates state partiesto eliminate
discriminatory laws, policies, and practices in the national legal frameworRrtlole 3,
CEDAW emphasises oaquality. It declaregshatwomen are fundamentally equal with men in



all spheres of life.Article 8 of CEDAW obligates States Parties to take all appropriate
measures to ensure to women are on equal terms with men and &ilaliscrimination, the
opportunity to represent their Governments at the international level and to participate in the
work of international organizationg\nd calls upon countries to take measures to uphold
women's equality in the political, social, eocomic, and cultural fieldsTo-date 187United
Nation (UN) member states have ratified (itN Women, 2014) Article 24 of CEDAW
obligates States Parties undertake to adopt all necessary measures at the national level aimed at
achieving the full realizatiomf the rights recognized in the present Convent@BDAWS
article 4 requires governments to take special measures or action to end discrimination against
girls and women. The special measures should not in any wayndigate against boys and
men.

In Njoro SubCounty Nakuru County, thenenbership is inthe ratio of 1:4(men:
womern), yet there is only 30 per cent of women in the managemérCo-operative
enterprisesFor instanceat Egerton University Saccavith share capital base of Ksh 1.3
billion and membershipf 3000members, 2000 being women, there are only two women on
the management committee of 12 members (GoK, 2013). The women contribute a large
percentage of societyds shares capital and s
standat 0 percent and savings at 90 peent yet there i©nly one woman within the

ManagemenCommittee of seven memise(GoK 2013).

1.1  Statement ofthe problem

Women constitutenajority of membership and haveajority sharesn Co-operativesocieties
in Njoro SubCounty Nakuru County butthey are underreépsented inthe management
positions Why is this case? These could be due to social, cultural and economic fabtors.
situation also existm spiteof legislatedlocal and international lawis place in theirsupport

to ascend tdeadership

12  Aim of the study

This study sought to investigafactors thatcontribute womerd dow participation inthe
management ofCo-operative societies in NjoroSub-County Due to their absencén
management raskdecisions made do not favour them despite their huge contribution and
presence as ordinamembersTherefore the study set oubb probethe disconnect between
womenos h uegtein Co-operatigetsauietiesand their low partipation in thar

mana@ment The studyaimed at coming up with findings that coudd useful in informing



policy formulation to increasewo me n 6 s p a r thel ncanageanent ofo-opearative
Societies.The United Nations 1948 charter, CEDAW, the Beijing Platform of 1995, the
international conference oRopulation andDevelopment(ICPD, 1194, the Millennium
Development 2000Goals,the KenyaConstitution 2010andVision 2030 seeks to empower
women totake leadershiand this has not happened as desifé® question thereforis the
problen®

1.3  General objectiveof study

The general objeste was to determinéhe extento which som-emnomic factoranfluence
womerd paricipation in the management Go-operativesocieties and suggestategiesin
those enterprises Mjoro Sub-County
Determine
1.3.1 Specific objectives of study
The following were specific objective of the study.
i. To find out the influence of educationage, sex and marital status inwo me n 6 s
participationin Co-operatives 0 ¢ i managérenn Njoro sub county
ii.  To determinghe influence ofeconomicand sociafactorsnrwo mendés parti ci p
leadershippf Co-operativesocietiesn the sub county
iii. To assessthe influence of cultural factors including patriarchyin womerd s

participation inthe managementfaCo-operativesocietiedn the study area

1.32 Researchquestions

The study was guided by the following questiens
i.  How demographic factors determimeomerd participations inCo-operatives oci et y 6 s
maragement in Njor&ub-County?
ii. To what degreelo economic and social factordeterminewo meno6s parti cip
management aCo-operativesocieties in the sub courtty
iii. In which waydo cultural factorsdeterminewomerd s par t i Coioperativée on i r

S 0 c i emagagesnenn the study area

1.3.3 Significance of the study

This study was prompted by the needfited ways of empoweing women to take up
managemenpositions in Co-operativesocieties in view of theexisting legal and policy
framework. Given that women are usually in disadvantaged positioin the workplace



comparedo men,promotion ofgender equalitand equityimplies expicit attention to women
needsand perspectives. At the same time, there are also significant negative effects of unequal
powerrelations and expectation on men dueté&reotyping aboutwhat itmeans tde a male.
Instead, both women anaien shouldbe free to develop theirabilities andmake choices
without limitation set by rigidroles andprejudices, based onggerests and capacities.

Gender equality is critical tachieve decent work for women and menonder to
effect social and institutionalhange thateads to sustainabléevelopment withequity and
growth. ThroughCo-operativeenterprises, women are able to effect positive change in social
and physical well ding of families, communities and natidhis alsoaimed at ensurinthat
gendermainstrearnmg is embracedn the management dfo-operativesocietiesgiven that
women ardew within those ranksgespite their numerical strength amgge contributionso
thefinancial strength o€o-operativeenterprises.

The outcome of the studwill bicycle various eférts to empower women by the
United Nations, various international conventions oag them United Nations Charter of
1948, The Convention othe Elimination of All Forms of Discrimination against Women
(CEDAW), The Beijing platform in Septerab 1995, The 1994 International Conference
Population and Development (ICPDMillennium Development Goal§MDGs) 2000, the
KenyaConstitution2010 andVision 2030 of Kenya

1.3.4 Basic assumptions of the Study

It is assumed that the sample size is representative. It is also hoped that the information given
by the respodents werdrue and accuraténother basic assumption is that the meggents
weremembers ofCo-operativesocieties domiciledn Njoro SubCounty, It wasalso assumed

that demographic factors, economic factors, cultural factors and gender based electoral
violenceinf uence wo me n 0 $eadprship bio-opemtaesocietieésn Njoro Sub

County.

1.3.5 Scope ofthe study

The study area was NjofRubCounty Nakuru Countychosen to meet the studpjectives as
it encompassewhat determinesheir womerd participation in management Qfo-operative
societies. There are over 3btige Co-operativesocieties inNjoro Sub-Countywith a total
membership of over 40,000 with women accounting for over 70 per cent of the membership.
Each of the societies has nine management committee members translatingamBiiice

members and out dhese only65 arewomen (GoK, 2013)



1.3.6

Limitation of the study

While undertaking this study, a numbeiliafitationswere encountered. They included

a)
b)
C)
d)

e)

f)

1.3.7

Inadequateesourcesor undertaking study

llliteracy among respondés

Probabldlaws in the Research dsgn

Challengeof justifying how and whyfindings answer the research questions and/or
hypotheses that were set.

Roughterrain and wet climatic condibin that made mosirea of study sometime
inaccessibleat appropriatetime forcing abrupt recheduling of meetirgg with
respondentso their disappointment

Thearea ofstudy experienced007/2008 poselections violace a scenario thinded

to make repondents apprehensive aboutshelydo s mot i v e

Delimitation of the study

Study condcted in Njoro SubCounty in Nakuru unty and using smaller but
representativerespondents

Engaging translators

Pilot testing

Using unconventional transparnteans like donkeys to reacdspondents

Seeking the assistanoélocal administrators



1.3.8 Definition of terms

The following termsappliedin the study:

Affirmative action :-Policies designed to promote inclusion of all individuals, thereby
addressing concermbout discriminatiof any kind

Anti -feminism:-Is opposition to gminism in some or all of its fors. Anti-feminism was
initially focused on opposition to women's suffrage.

Empowerment-Is aboutgranting of political, social or economic power to an individual or
group or process of supporting another personops to discover and
claim personal power bshanging unequal institutional relationships.

Feminism:- Is crusadéo ensure equality and equityr women

Friendly policies:-Policiesthat take into accounmtomen needs and circumstances

Gender.- It is the relations between men and women. Gender is not determined
biologically, as a result of sexual characteristics of either women or men, but
is constructed socially. It is a central organizing principle of societies, and
often governs the pcesses of production and reproduction, consumption and
distribution.

Gender equality-It is equal rights, responsibilities and opportunities for all ands it
leveragedin the context of equality of opportunity and treatment in
employment and equal paipation in decisiormaking at all levels

Gender relations-These are the ways in which a culture or society defines rights,
responsibilities, andhe identities of men and women in relation to one

another

Gender roles:Thesear e t he & s o fowioraeh and mdni They vary amodifferent
societiesand cultures, classes, ages and during different periods in history.
Genderspecific roles and responsibilities are often conditioned by household
structure, access to resources, specific impacts ofjltdteal economy, and

other locally relevant factors such as ecological conditions.

Gender mainstreaming:- A strategy for making women's as well as men's concerns and
experiences an integral dimension of the design, implementation, monitoring
and evaluatiomf policies and programs in all political, economic and societal
spheres so that women and men benefit equally and inequality is not

perpetuated.



Grounded Theory:-It is a systematic methodology in the social sciences involving the
discovery of theory tlmugh the analysis of data. It is mainly dse

gualitative research, but is also applicable to quantitative data.
Management- The act or skill of controlling and making decissasbout a business

Patriarchy: -  The rule of malesnore broadly, it refis to the society rulednd dominated
by men This is inherent in most African fiaily set up.

Practical gender needs Needs womermwant toidentify in their socially accepted roles in
society. They do not chall enge the
subordinate position in society but are response to immediate perceived
necessity are concerned with inadequacies in living conditions such as water

provisions, health care and employment.

Pro-feminism:- Is the support of feminism without implying tithe supporter is a member of
the feminist movement. The tens most often used to reféds men who are

actively supportive of feminism.

Rural Co-operative societies- Co-operative societies not based in urban areas and
membership is not salaried and their income arises from farming or

agricultural activities

Strategic gender needs- Needs women identify because of their subordinate position to

menin their society

Women empowerment- Is awareness exercise of rights and egaaficipationin all spheres
by women. ltis the breaking oflvomenlimitation.



1.39 Organization of the Study

The study is organized into five Chapters. Chapter one constitutes the introduction which
focuses onquestions, significance of the study, basicuagstions of the studyscope of the
study, limitations of the study, delimitation of the study, definition wériabkes and
organization of the study.

Review of literature pertinent to tle®ncern of the studig presented in Chapter two.
Relationships étween the variableand the conceptual framework halsobeenpresented in
this chapter. Chapter three on the other hand, describes the research methodology that includes
a brief description of the research design adopted for the study, target popudatigling
procedures or techniques, research instruments, piloting of the research instruments, data
collection procedures, data analysis techniqumet of analysisand ethical issued.he fourth
chapter covers detailed analyeisfactors affectingwomn 6 s parti ci pati on in
of co-operative society and interpretation of research findsngvhile the fifth chapter
documerd discussionsconclusion and recommendationsdzhsn the research findings.



CHAPTER TWO

LITERATURE REVIEW
2.0  Introduction
This chapter presents a review oétature related to the studie theoretical anadonceptual
frameworktherein. Also in the review of relevant literature, the following areas were looked
atHi st ory of womends ppetupHi citpatyi @ iwo memeé s| Pl
the United States Feminism, Rdical feminism novement, Negofeminism philosophy
current globalperspectiveo f w 0 me inigaton ip Eeadeérshipthe concept of women
autonomyand international endeavour tmpower women. The other areas were influence of
demographic, economi@nd culturalfactors; gender based electoral violence, on women
participation in leadship, brief history orwomen rolein Kenyaand womerparticipation in
the Kenya societyThe restare empowerment for the Kenyan women, barriers fadimsg
Kenyans women, Kenyan government and civil sodietgffortsto empower women, women
leadership in KenyaCo-operativesectorand its rolein Kenya, History of women inCo-
operativemovement, gendessues inthe Co-operativesector in Kenyaand a summary of
literature review.

From the local tahe global level,w 0 me pabdtisipation in leadershifs restrided.
Women are underrepresented in leadergiopitions, whether in elected office, thevici
service, the private sector academia. This occurs despite their proven abilities as leaders
and agents of change, and their right to participate equally in democratic governance. Women
face several obstacles to participating ublic leadership lé (Shvedova2007). Structural
barriers through discriminator pptidnatowsun farnd i n
electiveoffice. Capacity gaps mean women are less likely than men to have the education,
contacts and resources needed to becofeetek leaders (SirleakE. J. 2010). As the 2011
United NationgUN) General Assenilp Resolution on women leadershparticipation notes
that i Wo me n in every part of the world contin
leadership sphere, often as aute®f discriminatory laws, practices, attitudes and gender
stereotypes, low levels of educatidack of access to health care and the disproportionate
effect of poverty on women. o0

On the face of things, the situation for women seems to have improeedhe last
years and decades according Birgit E{Robins, 1998) who says thatmuch has been
achieved on the path to equal rights for women and men, but more effort is required in many
areas. Based oArticle 119 in the Aticles of agreement (Roman &tees) from 1957, in

which salary equality for men and women was standardised, a comprehensive set of



legislations was created which regulated equal rights in the field of employment and social

security for all European Union (EU) members.

2.1 nWeements ansl human rights

Some of the negative consequences of globalization contrast with the deepening during recent
decades of the normative framework of human rights. This deepening has been important in
altering values, beliefs and knowledge aboutdge systems and their implications for health

and human rights. While inscriptive social stratifies such as gender, race, or caste generally
tend to change slowly, they can sometimes be altered by sudden sharp bursts of social
upheaval.

Inrecenttimest he soci al upheavals set off by th
of the 1960s and the intensified focus on a broad human rights agenda at the United Nations
conferences of the 1990s have challenged the narrower understanding of human rights that had
prevailed unti/l those ti mes. AThroughout muc
bodies & unarmed civilians [now 690 percenb f a | | conflict casualt.i
women, men, and children its main casualties. The violence of sadlictcannot be isolated
from other expressions of violence. In every militarized society, war zone, and refugee camp,
violence against women and men is part of a broader continuum of violence that transcends the
simple diplomatic dichotomy of war andgee. . . [and] resists any division between public
and private domains. (Gyles, \&hd Hyndman,J. 2004). Introduction: Gender and Confliat in
Global Context. In Gyles, W.nal Hyndman, J. (edsSites of Violence: Gender and Conflict
Zones.University of Cal i f or ni a: Berkel ey. There is al s
how young womends bodies should | ook. Thin
girls, resulting in eating disorders. This phenomenon is increasingly affecting young boys as
well 7 well-trained male bodies are glorified in the media, leading to unhealthy exercise
patterns in young men, many of them even taking illegal drugs to increase capacity for
training/performance. These include, among others, the UN Conference on Environchent an
Development (Rio de Janeiro, 1992), the UN Conference on Human Rights (The UN World
Conference on Human Rights in Vienna, 1993), the International Conference on Population
and Development (Cairo, 1994), the Social Summit (Copenhagen, 1995), the Fouldh Wo
Conference on Women (Beijing, 2005), and the International Conference against Racism (The
UN World Conference against racism, racial discrimination, xenophobia and related
intolerance in Durban, 2001. ( Laurgamsation2 00 7)) .
and others have grown and matured as a result of their experiences with tackling gender
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inequality and inequity on the ground, at national policy levels, and in global negotiations and
debates around normative frames and strategic directibry. fave become important players

in these debates even though there has been backlash and resistance from some quarters,
mainly associated with conservative religious hierarchies (Faludi, 1992).

Wo menos movement s have abbsedth soal mbvensents p ar t
(Antrobus and Sen, 2006). In the context of the UN conferences of the decade of the 1990s the
international womenos movement emerged as
increasingly become part of the global movement for socialcjesti The modern w
movement had its roots in the social and political ferment of the 1960s like so many other
soci al movements of the |l atter 20th century
movement wasts call for recognition of the personas political The appearance of the
international womenos movement as part of a
conditioned by the processes generated by the United Nations Decade for Women (1975
1985). The resulting deepening of the humaghts framework took the global debate
significantly beyond the existing approaches to human rights. Almost from the time of the
Universal Declaration of Human Rights (United Nations, 1948), there had been a debate about
the relative importance of civilna political rights versus economic, social and cultural rights.

This debate was largely about the persistence of global economic inequality as against political
openness and democracy. Other dimensions of inequality and injustice had been largely absent
from this debate.

With the rise of the social movements of the 1960s on, hitherto unrecognized
dimensions of inequality and inequitygender, sexual orientation, ethnicity, race, caste, and
disability i began to be debated. All of these new elements tlnew inspiration from the
UDHR and referred to its various clauses and principles. But they also provided new
interpretations to these same clauses, grounded in the realities of the lives of people who were

subject to discrimination and inequality, or wivere vulnerable for other reasons such as age.

22 Hi st ory o participatioreim I8lamic world

In his survey paper, ofstatus of women in Islamylitra Abdur Rashigd (www.irfi.org
accesse@015) says thathe uneducated woman in Islam has no say in decision making, the
pregnant mother does household chores all day, the subservient wife suffers under the abuse of
her dictatorial husband.

In his paper Rashid, notes thaquality vs. Sameness rights is equatitose of a man

but they are not necessarily identicammething that need to be correctégjuality and
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sameness are two different things. This difference is understandable because man and woman
are not identical but they are created equR#shid surnses thathistorical records show that
women participated in early public life, accompanying Muslim armies into battle to nurse the
wounded, prepare supplies, and serve the warriors, and so on. They were not shut behind iron
bars or considered worthless at@res and deprived souls, as we see today in such
deteriorating and misguided societies as Taliban Afghani{stanw.irfi.org accessed 2014)

People kept ignorant of Islam's true position on women due toldgrilturalpractices begin

to accept the misguidance as true. This is especially unfortunate in Afghanistan where so
many women were professionals, contributing to the well being of their society, for many
years prior to the Taliban. Not only does it poison the miofithe Afghani people toward

Islam but also it focuses the rest of the world's attention on an aberration that uses the name of
Islam so wronglyWomen Rashid positshasunique economic contributions to the society.
From the earliest days greater fioga security was assured for women. Women are entitled

to receive marital gifts, and to keep properties and income for their own security. No married
woman is required to spend a penny on hlibaseholdWomen areentitled to full financial

support duringnarriage and during the waiting period (‘iddah) in case of di@sposito, J.

2003). Whether she is a wife or mother, a sister or daugRashid sayshat a womaris

allowed to receive a certain share of deceased kin's property, and no one caritdis#nh
Rashidstates that 1400 years ago, the Muslim woman was given a role, duties, and rights that

most women do not enjoy today, even in the west.

23 History of womendés participation in the U

The experiences of women during the cabera in the United States varied somewhat from
colony to colony, but there were some overall patterns accordiMirgmia Dare and to
Patricia Lane in her book History of Wn in America. It is abous ahistory of women in
the United Statesince 1776, and of thEhirteen Colonie®efore that{Patricia L 2014)

In New Englandg the Puritan settlers from England brought their strong religious
values highly organized social structure with them. Theyew®d a woman should be
subordinate to her husband and dedicate herself to rearinfe@aag children to the best of
her ability. InHollis, New Hampshire Sclool taught both, but in places without schools
reading was mainly taught to boys and also a few privileged girls. Men handled worldly
affairs and needed to read and write. Girls only needed to read (especially religious materials).
In Hispanic New MexicpHispanic women played a central role in traditional family life in

the Spanish colonies of New Mexi€mlonial personalities.
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24  Feminism movement

Feminism movement is designed to achieve equal visibility, participation and empowerment of
men and woran and similarly appreciating, accepting and valuing equality, the differences
between womerand men inthe diverse roles they play society including the right to be
different. The achievement of gender of gender equality is part of human rights,nasthe
defended. Inequality presupposes imbalances based on gender lines. Gender equality cannot
come about through changes in womenédés condit
Ssystems whi ch i e at t he r o o tr inegtalityw ®hme n 6 s
transformation cannot béenduced byexternal interventionsa situation thatprecipitated
femini sm. Women themselves became agents of
that they could have greater participation in social and galifprocesses greater decision
making power and to conscious action for social transformation.

Thefirst wave of feminisnbegan with thé&Seneca Falls Conventipthe first women's
rights convention, held at the Wesleyan Chapel in Seneca Falls, New York, on July 19 and 20,
1848 (JaggarA. and Rothenberg 3,984).It was designed to protest discrimination based on
gender. There the convention was summonextitiess the condition of women. An estimated
three hundred women and men attended the Conventdrdeclaration that all men and
women were created eduand are endowed with certaimalienable rights was echoed

The Declaration further stated, "The history of mankind is a history of repeated
injuries and usurpations on the part of man towards woman,". The declaration went on to
specify female grievansen regard to the laws denying married women ownership of wages,
money, and mperty. Women's lack of access to education and professional careers, and the
lowly status accorded women in most churchHagithermore, the Declaration declared that
women shold have the right to votéMary W. 1792)Women continued to be active in reform
movements in the second half of the 19th century. Woenen's suffrage movement
intensified,many of the activists became politically aware during the abolitionist movement.
By the end of the 19th century a few western states had granted women full voting rights,
though women had made significant legadtories, gaining rights in areas such as property
and child custodyFondasN, 1993).

American women achieved several firsts in the professions in the second half of the
1800s. In 1866.ucy Hobbs Taylobecame the first American woman to receive a dentistry
degree. In 1878 Mary L. Page became the first woman in America to earn a degree in
architecture when she graduated from the University of lllinois at UrGhaanpagn. In 1879

Belva Lockwoodbecame the first woman allowed to argue before the Supreme Court.
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25 Radical Feminist Movement

Secondwave feminismwas diverse in itg€auses and goals. During the late 1960s and early
1970s, parallel with theounterculture movementsvomen with more radical ideas about
feminist goas began to organize according historfdice Echols(Fletcher, JK.1994). She
opinedthat radical feminists wanted not only to fight female oppression by men also for safe,
effedive, accessible contraception, the repeal of all abortion laws; the creation -@juaify,

communitycontrolled childc ar e centres; and an end t o (.
womer{Alice W.1982,)
Echols notes, i To man yonswerably mgre modest goal afl fer

bringing women into the mainstream seemed more palatable, not to mention more realistic,
than the radical feminist project of fundame
also states that despite the factthab unger gener ati ons donot of
relevant, it is because feminist movements during this time actually did make significant
changes The role of women in the United States has changed dramatically over the past few
decades according fann Chu and Charles Posner. More and more women have taken on new
responsibilities outside the home by joining the paid workforce. While women made up only
about onethird of the workforce in 1969, women today make up almost half of all workers in

the Unied States. Women are also stepping up to lead the country; a record number of women
ran for public office in 2012, and a recend)h percentage of women are serving in Congress.

In addition to making progress on issues of economics and leadership, womeméade
progress on health issues, -bemng ahwell asptleic t W 0
economic security. Over the past few years, women have been able to end gender
discrimination by big insurance companies and gain free contraception coveragsebeta

the Affordable Care Act.

Despite womends advancements, however, su
increasing number of women are either the sole breadwinner for their family or share the role
with their partners, women in the United Stagéee paid peanuts compared to men. On average,
African American women make 64 cents for every dollar that white men (Rakenson, E,

A,(1990). While 2012 was defining momentyear for women in terms of getting elected to

public office, women still compse only 18.1 pecent of Congress, despite making up more

than half of the U.S. population. They also face challenges on health issues, as 2012 saw
continued conservative efforts to erode wom

their health anavell-being.
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2.6  Negofeminism philosophy
Nego feminism stands for 'no ego' feminism. In the foundation of shared valuesny

African cultures areprinciples of negotiation ofjive and take, compromise, and balance
(Obioma N, 2004).dgoti ati on has the doubl e mdamipng o
with successfully/go aroundfrican feminism or feminism as practiced in Africhallenges
through negotiations and compromise. It knows when, where, and how to detonate patriarchal
land mines; it also knows when, where, and how to go aroundrphtidand mines.

For African women, feminism is an act that evokes the dynamism and shiéts
process as opposed to the stability and reification of a constrifcamework (Snmi A)).
Feminismis structured by culturaimperativesand modulatetby ever-shifting local and global
exigencies Nlnaemeka, 2003) Sperling Ferree and feRinimmaasn 6 si t chefti |
which participants explicitly place value on challengiggnder hierarchy and changing
womenos s oumbhdtharltheysatopttouragethef e mi n i sAfricah &erhisims are
shaped by avariety of contexts, movements and historical moments; a readidgrican
feminist movements mude grounded in these eleme¥okoko, 2011). Thus, the African
feminist movement is characterizegt an ongoingorocess of selflefinition and redefinition;
a broadbased membershig resistance to the distortions and misrepresentations by Western
gl obal feminism, a O0f emi ni s mecondile poveegdyrtamiest i 0 n
on the corihent, nationally and withinthe movementMaendeleo Ya Wanawake (MYW),
Kenyads ol dewestmeadd baggaestzati on, embodi es t|
inherent in Afican feminisms. MYW personifiedfrican feminismsas it enjoyed a broadly
basel membership. MYWundertook a6 f e mi ni s m o fackling gpecifid calturalo n , 6
issues in a manner which emphasizesl is embedded in the emancipatory elements of
Kenyan traditions.

The majority of early theorizingn African feminisms originates fino West African
scholars inthe Diaspora or on the continent. African feminisms resist the importation
certain European feminist paradigms into African society bedheskatter are defined by the
struggles and contexts from which thesnerge. One suchotion is the idea of the social
construction of gender. According toOyewumi (2005), understandings of the social
construction of gender as a means by which all women are oppressedsally and across
the world does not take into accouwariations in histories, worldviews and social
organization acrosshe globe. Indeed, women are not all socialized in the same way.

Nnaemeka (2004) coindtie term negdeminism to speak tthe tensions and aspirations of
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African feminisms. African women have witnedseepeatedly the activities of our

overzealougoreign sisters, mostly feminist who appropriate our wars in the hame

27 Womenbés Movements in African History

I n keeping with Zir akz adnoketmentsthelA¥ X7 )c adve fwionmietr
movemat is describedas the diversity of activities, engagements and tactics used currently
andhistorically to advance the rights and opportunities of African womenultiple spheres

of their lives. As such, this would sparbeoadrange of multiclass, multgenerational and
ideologically (Nokoko, 2017). Such movements could include preditatedorganizing by

formal groups such as trade unions, or spontaneotss of protest that turn into collective

political dissent. | will give dew examples from coloal Nigeria and Kenya.

Historian Judith Van Allen (1972) details the collective actibrihe Igbo women of
Southeastern Nigeria as practiced in the custorh O6si tting on a manbo,
censure by the womeimm the community was a form of distig n e . 0Sitting or
6maki ng war o nGatheringainhid compound,lsometiines late at night, dancing,
singing scurriloussongs which detailed the women's grievances against him andcafted
his manhood into question, banging on hig tvith the pestlesvomen used for pounding
yams, and perhaps demolishing his hut or plastetimgth mud and roughing him up a bit.
(VanAllen, 1972. A man could be sanctioned in this manner, if he mistreated his wife,

di sobeyed t he wpanketrh® sattleneat theie cropdgaruAllen, 1972).The

Aba Womeno6s \aastern Nigeria 301929 lwassae mi n a | di splay o
political action in African history (Geigel,990). Upon discovering that they were to be taxed

by the colonialgovernment, women in the Sou#fastern region of Nigeria proceededd O s i t
ond British warrant o Mmdvénmem lingolving Tnlore shan HL@,a& me
women who, with paintethces and fertovered sticks, set upon the administrative offices of

the colonial government. The women destroyed several colbniédings before intervention

by soldiers and police, resulting in tdeath of 50 women, and 50 more were injured. There

were no maleasualties, either British or Igbo (Van Allen, 1972).

In the Saithrwestern region of Nigeria, women grouped togetbdorm three different
kinds of organizations: the Lagos Mark®b me n 6 s Associ ation, which
the mid1920st he Ni geri an Womendés Party &aydndanhe Ab
Epistemology of Bread, Butter, Culture and Power / Sinmi Akima 75 the 1940s (Hunt,

1989). These groups were distinctly concemedt h t he organi zation of

mobilization forwo me n 6 s we | -faxatioeproteatsi d ant i
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In the 1920sn Kenya, women subversively resisted unfair labmalicies by singing
scurrilous songs while engaged in wdHunt, 1989). Additionally, during the arntblonial
Mau Mau rebellionn the 1950s, several women were imprisoned; some participasstret
networks supplying food, weapons and medicines tofifjeters. Other women joined the

struggles and went into the foréstcare for their families and to fight.

2.8 Colonialism and gender (dis)parity

With the advent of colonialism came the practicé O b e ni egxic Ifuesmaolned by ¢
administrators. During colonial reigthere were three main apparatuses for spreading and
consolidatingWestern control in East and West Africa: the colonial administratioa,
mission/church, and trading estabfisénts. With the use of coloniagbntrol as a tool for
instituting the mechanics of capitalistonomics, and Western Christianity as a means of
regulating Africansocial and cultural life, the colonial regime drastically alterecctmglitions

and roles ofAfrican women from the late nineteenth centand through to World War II.

Colonial governmentsontrolled economidife through law, taxation and the creation of an
economicand bureaucratic infrastructure. Western Christianity regulated wiusbcial and

cultural life, delimiting the boundaries of what wascially and morally acceptable and right.

As such, this process hdlle unprecedented result of granting power to local imperialist
regimes.Colonial rule led to the decline of various Islamic imakeregimesin the West

African region. One of these was the Sokoto Calipirate,l ed by Usman o6dan f
which encompassetthe region of nowNorthern Nigeria and Niger. Umar Tal al§dokoko

2017 formed a similar empire in Senegal in the 188@i#, 2009).

The British and French colonial governments disbanded the politicalgandraphic
holdings of the various caliphates and imperial regirfiéidl, 2009). Yet, even while its
political structures were eroded, Islaas a religion tended to s&d widely under colonial
rule, in partas a way to resist the latter. In West Africa the spread of Islamoites
accompaniedb y t he i nst idcaordingaawhiolthe p@dtieeropuddahrequired
the seclusion of women from the oppossx, public space, status and office (Bergstrom,
2002).

The combined influences of Islam and Christianity further erodedrduétional rights
and roles ascribed to womeRour factors were instrumental in instituting a new form of
gender bias that pervadelet African colonized states: Christianity/estern education, the
adoption of Western marriage systems aaiternative legal systems (Mikell, 1997).

Christi ani t ynoregaraynap el asiits imputed message of female subjugation,
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obedience and doasticity redefined roles for African wives, mothersd daughters (Mikell,
1997). By the same token, Western educapiauileged the scholarly advancement of men
over women (Mikell 1997). Male education was emphasized as men were expedtater toe
integrated into the labour market and formal systemsprofiuction. Additionally, in a
concession to traditional modessufcial organization, colonial governments allowed for both
Christianand traditional marriage systems (Mikell, 1997). Christian marriagegver, often
gave property rights to women, something traditionalriage did not do. Alternative legal
systems institutedby he Br i ti sh col oni al governments ac
independence in theory, while substantively treating themegal ininors (Mikell, 1997).
These preceding changes affected gender relatfmogyressively undermining the power,
freedoms and positionsomen had traditionally held, while at the same time limiting their
access to new forms of status which were incngyggimale dominated,malefocussed and

patriarchal.

29 Current gl obal perspective of womends par

Globally, the participation of women in leadership is increasingly low. At the moment the
global average of women parliamentarian$9ss percent. It falls below the 30 per cent target
that was to be achieved by 2005. This target was set in the 1995 Beijing Platform for Action.
Nevertheless it is worth noting that the percentage of women parliamentarian has increased. A
report by the Iter-Parliamentarian UniofiPU), 2012), indicates that the global average of
female parliamentary representation stood at 19.8 percent in 2011 up from 19 percent in 2010.
This 0.8 percentage point increase has followed similar patterns over the past aletade
underscores the minimal progress in attempts to reach gender parity in parliamentary
representation across the globe this century (IPU, 2012). It is also important to note that there
are more women holding executive positions than before. One dditdst research carried

out by IPU and United Nation Women and presented in the Women in Politics 2012 map,
revealed progress at the executive level with the number of countries with women as head of
government, head of state or both having more thablddisince 2005 to 18 in total at the
moment. The percentage of women ministers had also modestly incfemaseti.2 per cent

in 2005 to 16.7 per ceim 2012. However this has not translated into increased parliamentary
representation. An example of thsstuation is the Philippines. While they have had two
female presidents in the last 25 years, only 22 per cent of the lower house is made up of
women and the upper house is home to only 13cpat (Cole, S2011). Liberia the first

country in Africa to le led by a woman president has 9.6 percent women in the lower house
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and 13.3 percent in the upper house. Malawi, the other African country with a female
president has 2@er centwvomen parliamentarian (IPU 2012).

Il n Europe, a s mu camentary politibakparicipatian mas sncrgased |
over the years, a gender balanced representation has not been a¢kiey2@07). Gender
equality in political power and resources in industrialized democracies has grown
tremendously in the past fifty yeaMore women are running for and being elected to national
parliaments than ever before, and a record number of women hold executive positions within
the national governments. While women have made substantial gains in wielding political
influence (Paxton teal. 2007), women are still found to participate less in formal politics
across a variety of Western nations (Norris 2002, Scholzman 1999, Verba 1997)

Il n the United States of America and the
womenos pgadementiare gpérsistem (Burnsdt,el 2007). Even though these two
countries have | ong democratic histories as
status they elect relatively few women (Verba 1997). According to the IPU, 2012 the United
Statesof America ranks 78in the world in the female representation in parliament with only
16.8 percent of women in the Lower House and 17 percent in the Upper House .On the other
hand the United Kingdom is ranked 55, the percentage of women in the lower iba2®
percent while that in the Upper House is 21.9 percent.

In Canada the women representation in parliament remains considerably lower than
that of men.Agnes Macphail became the first woman elected to the House of Commons in
1921. While the decdes f ol |l owi ng her el ection witnes
representation in parliament, progress appears to have remained near the 20 percent level over
the past decade (Coal, 2010). With 24.7 per cent of seats in the House of Commons
currently reld by women, Canada is still far from the 30 percent minimum necessary to ensure
a critical mass of women, and ranks 42 internationally in the representation of women in the
lower house of parliament (IPU, 2012).

In Asia, it is a paradox that women, wleonpose half the population, apmoorly
represented in policy making bodies. Although there have been substantial improvement in
recent decades, only a very small number of women rise to positions of political leadership
(lwanaga,K. 2008).The percentagef women parliamentarians is a paltry 17.9 percent for
both the lower and the upper house combined (IPU, 2012).India, one of the largest
democracies in the world only has 11 per cent of women parliamentarians in the lower house

and 10.1 in the upper houskus it ranks 106 in the world representation of women in
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parliament (IPU 2012). After more than 63 years of independence and conducting over 14
general elections, one would expect the representation of women to be higher. (@) J

In Africa,inrecent year womeno6s politicathereparti c
still exists a gender di sparity between me
(Sirleaf, E.J. 2010). It is noted that the share of Parliamentary seats held by women increased
from 7 per cent in 1990 to 17 percent in 2007 and 20.4 percent in 2011, which is more than the
global average (IPU, 2012). The increase in political participation is as a result of
constitutional quotas written into law and requiring that a certain prgenof political
positions to be occupied by women (Potter, 2009). Six African countries: Burundi,
Mozambique, Rwanda, South Africa, Tanzania and Uganda have achieved the critical mass of
30 per cent or higher women representation in their nationigdupants. These countries have
achieved this milestone because they recognized the importance of equity between women and
men in decision making and they instituted changes in their electoral and parliamentary
processes (Sirleaf .EJ. 2010). Rwanda has mad a mar k gl obally i n
parliamentary political participation. It has the highest number of women parliamentarians at
56.3 percent. Rwanda succeeded by implementing a gender quota system .With a population
of 70 per cent female following the 19¢#nocide, women had to assume traditional male
roles .Able finally to participate in the drafting of a new constitution and new legislative
structures, they pushed for greater equality in politics through such initiatives as a
constitutional quota and eled on quotas to ensure womeno6s pl
achievement could not have been possible without the support and demonstrated political
commitment of the Government of Rwanda at the highest level of leadership (Mutamba,
2005).

Despitethepr ogress i n womendés participation in
chall enged wi t hascengdapantogpublicseadership pasitioss. Twenty years
after the rantroduction of democracy in Kenya, for instance, the best representation of
women in parliament was in is thelparliament. Kenya had only about 10 percent women
representation, trailing far behind the global average of 19.5 % women representation in
parliaments. Over the past decades other countries in the East Africanhagegsurpassed
Kenya on all measures of gender equality indices (KaiaR010). Kenya ranked 112 in the
world in the female representation in parliament (kitarliamentary Union 2012). The new
Kenyan constitution promotes the participation of womeshraen at all levels of governance
and makes provisions for proportional representation. Article 81(b) of the Constitution
provides t hat 1fhird®dfthemoeemizers oflelactive pulatio bodies shall be of
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the same gender. What the constitutioesioot provide for is the methodology to be used to
ensure implementation. Consequently, Kenya is still grappling with the strategies of
implementing the gender rule (Mzalend$, 2012). The dismal performance of Kenya in
regard to wo me nndlesaderstepp despgee having tpioneered and provided
leadership to the post990 multiparty women empowerment programmes in the East Africa
continues to raise concefKamau, N.2010). According to Kassily and Onkware (2010),

since independence in 1968e nyan women have played a margi
|l ife even though they make up 52 per cent of

2.10 Women autonomyconsequence

Oneds sel f enabedie pndinddat to make dedmns in different situationsven

in patriarchalsetup that represents tight contrala women In several ways it is autonomy

that can propel a women to participate in all spheres of life including family relations,
leadership and economic affgi¢orld Bank 2009) It is cetain that enhancing a woman
academic and economic status and raising her martial age raises her autonomy with the
resultant outcome that makes participate in leadership at all levels. Autonomy would also
give a woman mobility and access teaarces.

In Uttar Pradesh and Pujab in Indscio-cultural factors such as age,-i@sidence
with motherin-law and size of dowry, family structure, and secondary education and wage
work status and work status presents one with autonomous (dMdEM, 2007). Other
traditional factors that confer autonomy and authority on women are age, marital duration, and
number of surviving sons, nuclear family residence, and dowry as witnessed in Utter Pradesh
India (UNDP, 2007). Many institutions among them, Fitelenty (5BY20), a Coc&ola
initiative (2012), aims to give millions of women opportunities to realize their potential, so
that they can be autonomous.

More than a century ago, China, was arguably the worst place in the world to be born
female. Rural Cimese girls in the early twentieth century sometimes did not get real names,
just the equivalent (Kristof and Dunn, 2006). Girls were rarely educated, often sold, and vast
numbers ended in brothels of Shanghai due to frustration, poverty and discrimifidii®n
denied them autonomy or self determination. Older, single, divorced, and widowed women
have a substantial amount of sole decisimaking autonomy, while married women have
input through joint decision making. Regardless of marital status, womeiiwehaith their

parents are often not even consulted in major household decisions (HindiaQD3\.
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Womends status and power in Zimbabwe ref
and women in that society, based on a history ofcptenization, colonization, and
independence. Women have inherited a system of male domination that has grown and
evolved since preolonial times. In colonial times, most women were seen by the colonizers
in a highly negative manner (Schmidt, 1992). The colonizerd tise Zimbabwean men to
keep women Ain their pl ace. o It has also b
traditional laws and customs with the consent of African men to help oppress women. While
Schmidt, points to fcol andthesetdets,fa Afriicanbmert, thie e n A
arrangement allowed them to assert their authority over women and continue to maintain
control over their children and marital assets. Clearly, the legacy of male dominance and
power is an important aspect of gendefations in households in Zimbabwe today. A
husbandds control over household decision m
man still has control over the household and his wife. During the 1970s, women made a strong
contribution to the revoludn to free their country from colonial rule (Bofdewart, 1987;
Staunton, 1990; Kazembe, 1987).

Women face a lot of institutional and structural barriers to participa@»ioperative
societybs management t o t henmakihgepasitiond witlhint t h e
those institutions. Therefore, the challenge @iroperativesocieties is to ensure women
involvement in the management of those institutions. This calls for a deliberate effort at
individual and collective levels to ensure viltp of women in the management &@o-
operativesociety given that ascending to managerial position€aroperativesocieties is
involving, expensive and energy consuming. The answer lies in greater affirmative action in
Co-operativesocieties to enablomen join the echelons of decisiaraking organs. A more
practical move is to put institutions and mechanism in place to ensure that women practical
gender needs are catered through relevant training, advisory services, mentorship, and access
to leadersip.

China has emerged as a model on gender issues for developing countries by evolving
from repressing women to emancipating them through political goodwill (Kristof and Sheryl).

A number of countries around the wofivanda, Botswana, Tunisia, Moro¢emd SriLanka

have made progress in empowering women. Zimbabwean Government has made it clear that
promotion ofCo-operativesocieties and the emancipation of women are intertwined and high

on its agenda. It urges and encourages Women to participaBo-operatives oci et y o's

management and form new ones on premises that they cannot be considered equal to men.
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AChamao a Swahil.i wor d meaning AQor oupo
operativemo v e me n t in Kenya. AChamabdso, wvesrama |l | y
made of likeminded friends and relatives at work, school, home, church and in the
neighbourhood to engage in a cross section of activities that often relate to them and their
families (Martin N. 2012).

Patriarchy has wermined women autonomytaw as a barrier to ascend to leadership
positions(Fergusork. 1999). This social system that has been around since time immemorial
implies the institutions of male rule and privilege, and entails female subordiniatitme
nineteenth century, anfieminism was mainly focused on opposition to women's suffrage.
Other antifeminists opposed women's entry into the labor force, or their right to join unions,
to sit on juries, or to obtain birth control and control of their sexuality. Othefeaninists
oppose women's entry into the workforce, political office, and the voting process, as well as
the lessening of male authority in families. Writers suclCamille Paglia Christina Hoff
Sommers Jean Bethke ElshtairElizabeth FoxGenoveseand Daphne Patabppose some
forms of feminism, though they identify as feminists. Thegua, for example, that feminism
often promotes the elevation of women's interests above men's, and criticize radical feminist
positions as harmful to both men and wonigaphne Pati andNoretta Koertge argue that the

term "antifeminist" is used to silence academic debate about feminism.

211 International endeavorsto empower women

In recognition that Women empowerment and promotion of gender equality in society is a
panacea teoedressing power imbalances and is fundamental to sustainable development, the
United Nations (UN) in its Charter in 194i@tiated empowerment of womecampaign The

world body also realised that through those endeavours it could achieve hightan

for all. It then put structures in place so that women could be empowered through having
access to property ownership, credit, training and employment. The Uldcalepted ague

that Gender equality between men and women exists when both gexablea to share
equally in the distribution of power and influence; have equal opportunities for financial
independence through work or through setting up businesses; enjoy equal access to education
and the opportunity to develop personal ambitions. Tghats charter UN reaffirmed faith in
fundamental human rights, in the dignity and worth of the human person and in the equal
rights of men and women and have since remained determined to promote social progress and
better standards of life in larger fremd. Consequently, under the UN charter, the United

Nation General Assembly proclaimed Universal Declaration of Human rights as a common
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standard for al | people and all nati ons p |
Declaration constantly in mind. told all nations to promote respect for these rights and
freedoms through progressive measures both at national and international levels. Article 1, of
the United Nation charter states that all human beings are born free and equal in dignity and
rights am are endowed with reason and conscience and should act towards one another in a
spirit of brotherhood. And Article 2, States that everyone is entitled to all the rights and
freedoms without distinction of any kind, such as race, colour, sex, languag&nrel

political or other opinion, national or social origin, property, birth or other status.

The Convention on the Elimination of All forms of discrimination against Women
(CEDAW), an international instrument adopted in 1979 by the Unitatiohbl General
Assembly through article 1, is often described as an international bill of rights for women.
CEDAW censures discrimination on the basis of sex since it impairs enjoyment and exercise
by women of their human rights and fundamental freedontisa political, economic, social,
cultural, civil or any other field. CEDAW calls upon glla r tstatesgadend discrimination
against women in all forms including by incorporating the principle of equality of men and
women in their legal systems. ltawts the state parties abolish discriminatory laws and adopt
appropriate ones prohibiting discrimination against women. CEDAW wants women to have
access and equal opportunities in political land public life, including the right to vote and to
stand for eletion.

The Beijing platform in September 1993Jijited Nations Economic and Social
Commission for Asia and the Pacif{tinescap2013, made declaration to advance the goals
of equality, development and peace for all women everywhere imtéiest of all humanity.

The platform made the declaration as they acknowletlgesoices of all women everywhere

and taking note of the diversity of women and their roles and circumstarteeBeijing
Platform focuses on 12 "critical areas of concern” thast be addressed to achieve gender
quality and women's empowerment: women and poverty, education and training of women,
women and health, violence against women, women and armed conflict women and the
economy, women in power and decisimaking, instituional mechanisms for the
advancement of women, human rights of women, women and the media, women and the
environment and the girl chil®eijing platform undertook to intensify efforts and actions to
achieve the goals of the Nairobi Forwdooking Strateges for the Advancement of Women

by ensuring the full enjoyment by women and the girl child of all human rights and
fundamental freedoms and take effective action against violations of these rights and

freedoms.
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The 1994 International Conference on Pagioh and Development (ICPD) in Cairo
was a milestone in the history of population and development, as well as in the history of
women's rightsGender equality, equity and the empowerment of women are the cornerstones
of the Programme of Action of the érhational Conference on Population and Development
(ICPD) (www.unfpa.org accessed 201dhited Nations Population FUltNFPA) has been
at the forefront of efforts to mainstream gender equality concerns intcogevaht policies
and programmesgspeciay in the critical areas of sexual and reproductive health,
reproductive rights and the prevention of HIV/AIDS.

UNFPA has adopted gender equality and wotl
goal within its multiyear funding framework (MYFF),resuring that it is reflected in all other
organizational goals and that it is central to the human rights based, culturally sensitive
approach, which guides all UNFPA policies and programmes. In addition, UNFPA has a
specific gender and development prognaenarea (one of three core areas), which provides
specific resources and gives attention to gesdpre ci f i c focuses, S u.
empowerment strategies and gerdased violence.

ICPD reached a consensus that the equality and empowerment of woengioizl
priority. It approached this not only from the perspective of universal human rights, but also as
an essential step towards eradicating poverty and stabilizing population growth.

At the Millennium Summit in 2000, 189 Member States agreed to thelpvorld's
poorest countries significantly by the year 2015. A framework for progress consisting of eight
Millennium Development Goals (MDGw®)as derived from the Millenam Declaration
adopted byvorld leaders. The MDGs serve as a tibmind, achievablblueprint for reducing
poverty and improving lives agreed to by all countries and all leading development
institutions.

March 8, each year, t he | day &srcelebriatedoto selvriteWWo me n 6
womends achievement a s immatibn. Tha Boodraadf Agrewdttire on t
Organization of the United Nations in its State of Food and Agriculture Report12Q10
suggested increasing women access to and use of productive resources for purpose of
empowerment. The Protocol to the African Chadten Hu man and Peopl es b
Rights of Women in AfricaAfrican Commission on Human and Peoples' Rights 20detjer
known as thé/aputo Protocol, through article 9, guarantees comprehensive rights to women
including the right to take part in thmolitical process, to social and politiedualitywith
men and the right to participation in the Political anctiBien-Making Process. It requires
state parties to take specific positive action to promote participative governance and the equal
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participation of women in the political life of their countries through affirmative action,
enabling national legislation and other measures to ensure that women participate without any
discrimination. Women should be represented equally at all levels with nedheatectoral
processes and are equal partners with men at all levels of development and implementation of

State policies and development programmes.

212 I nfluence of demographic factors on women

Demographic factors suchsa educati on, s e X and mar it al
participation in leadership (Khar2010). Formal education is strongly associated with
participation for women anghen (Goetz 2003). American sociologists Burns and Schozmann
(2001), on the basis of dedd e s o f research into the factor
engagement into leadership in the United States of America (USA) concluded that, education

is especially a powerful predictor of participationleadership.Oduol (2010) suggéshat
educationhas led many wonmein the society to join leadership. Education is the most
important channel for encouraging women to speak out.

Empirical studies in Asia suggest that illiteracy and low level of educational
attainment presents a most disempowering fac f or womends devel opn
Two thirds of the total illiterate in the world are women (UNESCO, 208&idies in Nigeria
shows that most customs often prefer sending the male child to school over the females, who
is expected to nurture siblisgand be married offSolomon, A. E and Adekayo A.E. 2006)

This marginally increases the illiterate women and stiffens their competition with their male
counterparts (Agbalajobi 2009). Empirical studies in Indigggest that literacy has a strong
impacton women6s capacity to perform in | eaders

In Nigeria it is expected that women who are educated will want to participate in
leadership. (Adedamolat, al. 2010). According to Khan (2010), educational attainments
helps women todempowered by building money earning capability among them, developing
confidence to face challenges, enhancing the ability to make decisions regarding themselves
and the society. There is a wide variation between countries, however in the relationship
be¢ ween womends education | evel and their re
states which outranks other industrialized democracies in terms of the number of women in
higher education has seen persistently low numbers of women in formal poditicking an
all high of just 16.8 per cent of congress in 2011(I”A012). Uganda, Rwanda and
Mozambique among the poorest countries with adult literacy levels of just 41, 60.2 and 28.7

per cent respectively have parliaments in which between 25 to 4&mieot legislators are
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women (Goetz 20035imilarly in Kenya, provinces such as Nairobi and Central that claim
higher levels of education still lag behind in the number of women parliamentarians (Kamau
2010).

However studies by Oduol (2008) suggestttim Kenya many women do not only
lack basic education but also have inadequate political training that can enable them
participate effectively in the leadership arena. This leads to a situation where women are not
taken seriously even when they declareirthcandidature. Omtatah (20083tates that
demaracy cannot function withouinformed electorate An uninformed person cannot
participate in its government rather than being used.

Studies done in Kenya by Kamau (2010) on Women and political le@uessiows
that many women would rather join politics when their children have grown up or after their
husbands have died. Thus, marriage might lower political participation among women and
boost it among men (Rotql@000). Empirical studies by (Kha2010, in Asia show that
greater marital duration develop a relation of trust between husband and wife that provides
opportunities to acquire more authority. In this regard empirical studies by Tareque et al.
(2007) stated that younger wives in Bangladesh evkept under strict control of their
husbands as compared to elder wives. Eventually tight control of husbands on young wives
restricts their freedom.

As with marriage, Dutch findings indicate that divorce changes the resources that
people have, and theffect is generally stronger and more negative for women (Poortman
2000). However, studies done by Bolzendah and Coffe (2010) in the USA and Netherlands on
Same Gender, Different Rules? Gender Differences in Political Participfdiomd out that
beingdvorced is | inked to i ncr ea eseekimgelectveme no s
leadership position€Empirical studies in Kenya by Kamau (201f@und out that majority of
women in politics are widowed, divorced or never married. The married onesohgetthe

full support of their husbands.

213 I nfluence of economic factors on womenos

Empirical studies in the USA carried out by Inglehart and Norris (2003) show that, when

women are economically disadvantaged, idificult for them to break into electiveffice

due to lack of resource3he economic crisis in countries with theicoa | | ed MnAdevel ¢
democracieso has intensi fi e2010t Ecenommicicenditiomsf p o v
play a significantrole n womenés | egislative recruitment

democracies. It goes without saying that the social and economic status of women in the
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society has a direct influence on their participation in leadership and elected bodies (Shvedoda
2007). Studies in Tanzania by Bari (2005how that politics is increasingly becoming
commercialized. More money is needed to participate in elections for leadership positions.

According to the Gender and Governance programme in K@l®) female aspirants
for leadership positian are economically challengembmpared to their male counterparts.
Whereas male aspirants have convoys of cars or helicopters with several of their supporters in
their wake, female aspirants rarely have that kinéa@homic muscles. If they are fortunate
they will be seen in old cars. This has mageking elective positiena lucrative business
where the only people who venture into and thrive are the wealthy men and few wealthy
women (Kassily & Onkware 2010).

Various gudies show that finances come out as a major challenge that women face,
even though men also face this challenge. However, given the gender dimensions of wealth
distributions in Kenya, this problem affect women more than men. This again is not just a
Kenyan problem as Matland and Ballington (2005) quoted in (Women Direct Service Centre,
2006) note that it is widely accepted that despite their large representation and their significant
contribution to countriesd e cssenahdewlspmentvo me n
resources and consequently tend to have power and few resources than men in general.

Generaly therefore, leadership Kenya has been diluted by wealth without which one
cannot go far. This i s oleagershigthat mustibe advescomeo me n ¢
The poverty of women gets so modified come election fithes feminization of povertig
crucial for elective leadershiwhether for women or men aspiran{&assilly & Onkware
2010).

214 Influence of culturalf act or s on womendés participation

Empirical studies done by Shvedova (2007), suggfest in most countries women are
carrying a disproportionate share of domestic work. It must be recognized that it is difficult
for women o participate in kectivelife when their major concern is survival and they have no
choice but to spend much of their time trying to fulfil the basic needs of families. In addition
to that, however, some women may have full time jobs as wives and mothers as well as other
full careers. Becoming a leader in these conditions might then be considered a thimaefull
job. The result is that most women think that they cannot lealdership positions along
other responsibilities (Odud008).

Studies in the USA byuang et,al. (2004),show that women persistently face more

household demands and family responsibility. Even when working outside the home, women
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are still expected to be the primary caregivers. This reduces the time available for work and
increases stress, leadi to more work family conflict and attitudes antiehavioursthat
interfere with leadership. The degree to which women perceive domestic responsibility is acute
(IPU, 2008). Men on the other hand are expected to be good economic providers for their
family and meet work demands at the same time than women. Men tend to make greater
sacrifices at home in order to maintain their work responsibilities whereas women do the
opposite (Jennings & McDougal2008).

In Kenya as long as women hold the primary resgbility of family care, it is dificult
for them to meet the time arghergy requirements dadlective leadership office. The other
problem is the noidentified roles and responsibilities for women in leadership and also their
domestication which create®nflicts of balancing the private and publicelifSo much has
elective positiongnterfered with the private lives of women who choose to go into it that
parliament has been referred to as the graveyard of marriages. (Kassilly & OnROEDE
House etal., (2004) defines culture as shared motives, values, beliefs, identities, and
interpretations or meanings of significant events that result from common experience of
members of collectives that are transmitted across generations. Empirical studiestlg}.Fu
(2004) notes thatultures affecthe advancement of women into positions of leadership. This
view is also held by Paxton and Hughes (200
determine the threshol d f obyafieotingebotd the dpnaandt i c i |
for women as leaders and the supply of willing female candidates.

Researcloy Bartol et al., (2003), show that traditional and persistent barriers have been
shown to hinder the active pursuit of women to obtain positibfeadership. The subordinate
status of women vis-vis men is a universal phenomenon, though with a difference in the
nature and extent @ubordination across countri€sender role ideology does not only create
duality of femininity and masculinity, ialso places them in hierarchical fashion in which
female sex is generally valued less than male sex because of their socially ascribed roles in the
reproductive sphere (Bari 2005).

Paxton and Hughes (2007%tudy suggest that women tend to be electedanger
proportions in cultures that are more tolerant and egalitarian. Conversely, in cultures that
socialize women from birth into strict roles that preclude them from public decision making, it
is much more difficult for them to obtain leaderspipsitions(Reynolds 1999)Patriarchyhas
crept nto the public life (Agbalajob2009). Empirical studies in Nigerjashows that the
society is permeated by patriarchy whereby women are expected to conform and confine
themselves to male dominance and femsaid®rvience Holomon A.E. and Adekayo
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A.E.2006) Women are seen to belong to the home, be capable of making sound decisions and
it is unbecoming of women to expose themselves in public for leadershiiieetsuch as
campaign ralliesMen often find it incedible and impracticable to se®men participating in
elective leadershifiloh and Ikena 2009).

Studies of commonwealth countries by Duke (2018)ggest that most of the
communities are patriarchal in nature. Men remain at the helm of affairs amdd®eeaikions
virtually exclusively even when the issues border on women. The few women who venture
into the mands worl d feel i nhi bited to speak
assemblies. Those who muster up enough courage and strerggtbato receive very scant
attention and respect

I n a continent ful/l of patriarchal soci e
landscape remains dominated by men. It is them who mobilize local and ethnic loyalties,
command and manipulate vast romic resources in electionmpaigns and build networks
and alliances in order to gain power. Once in offices, they use their control over state
institutions and decision making in order to enrich themselves and further strengthen their
positions. Studie®y Oduol (2008) also concurs that in Kenya the cultural context is still
heavily patriarchal. The common perception is that the leadership arena is for men, and that it
is less preferable for women to become leaders. In relation to this, Kamau, @atH3) that,
the marginality of women in leadership and their continued exclusion in decision making is a
product of a history of the patriarchal state in Kenya.

Studies done by Blomgren (2010) on Women and Political Participation in Georgia,
statethap eopl eds negative opinion about womenos
womenos participation. These negative opinio
why it can be called public opinion. Public opinion include traditional valueweds as
general opinions and ideas on a certain subject in this case women in politics. Negative
opinion goes hand in hand with the fact that public opinion is far behind modern societies
when it comes to acceptance of women as office holders and le@tlersociety is less
willing to accept the fact that women are actively involved in politics since among other
things, it clashes with the traditional gender roles that women are considered being ultimately
responsible for the family. The ideaf  w o nlace beiag aphoméeaving little or no time
for a political career is a known dilemma in the feminist theory and the pplg o f wo men

representationLovenduski 2000).
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Studies undertakeout in Georgiashowthat it seems as if neither societyr mmlitical
parties understand the loss of not having women in the public offices. Society is not ready to
take womends political participation seri ous
issues (Blomgren2010). Surprisingly women more oess equally share the opinion that
women should not dedicate their time to politics. This is a point that feminism brings up as
well where women can be of the same negative opinion and attitude as men .This has several
underlying factors such as that theciety does not accept women in public offices, so women
accept this O6d6dsoci g 2091.Mosd Keoyani cammumities(stillcegardn d u s
women as property. This attitude is largely to blame for the continued exclusion of women
from inheriting h e i r parentds or even spouses proper
confer leadership on people who are owned. As a result, few pemhleling women take
women candidates seriously (Kassilly and Onkwaf.0). Studies in the USA by Kingdon
(1997), suggest that men are dominating the seats in parliament which means that there are
more people voting for men than women. This electoral behavior of voting for men to a higher
degree is sometimes said to be partly dependant on the people havingustoire rimen than

women.

2.15 Influence of Gender based election related violec e on womenés partic
in leadership
Declarationon the Elimination of Violence gainst Women (DEVAW), defines Gend&ased
Electoral Violence, as the infliction of phgal, sexual or mental harm or suffering to women,
including threats of such acts, coercion or arbitrary deprivation of liberty, whether occurring in
potential as human beings public or private life. It takes various shapes such as physical, sexual
and psybological violence occurring in the family; physical, sexual and psychological
violence occurring within the general community; and physical, sexual and psychological
violence perpetrated or condoned by the State. In Kesyme impediments preventing
women from actively participating in elective politics and governance are violence, thuggery
and high level of intimidation (Kamau 2010).

Studies of commonwealth countries by (Duke 2010) suggests that electoral violence is
an unfortunate phenomenon that igieusly gaining ascendancy in a number of African
countries and serves as a strong deterrent to the full participation of wornearavhenerally
consideredhe weaker sex on account of their physiological mgkeAccording to United
Nation Report (2005yender based election related violence is a pandemic that transcends the
boundaries of geography, race, culture, political leaning and religion. Empirical studies done
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by Kamau (2010) on Gender Perspectives in Leadership in Kenya, show that althougél electo
violence in Kenya in the past has targeted both male and female, the threat is particularly
ominous to women due to their weaker physical mgkeand peace loving nature.

The life of Kenyan women has been a tearful and freading tale. It is &ale of sweat
and blood physical and psychological bashing, mental trauma, maiming, rape, sexual
harassment, death and name callingrk the story of Kenyan womgi®nkware 2010). In
Kenya when a woman declares an interest in leadership, she must oftes \wothnce and
namecalling, often in the presence of her husband, son or brother, all intended to embarrass
these relativesThe first thing is to make her look ridiculous and trivial. She is just a woma
who would be better invisibl&he is girded witlshame and guilt. People wonder who will be
taking care of her husband and children while & attending to her leadership rol€sey try
to make her appear insensitive to her fami/l
(Oduol 2008).

Kasslly and Onkware (2010yesearchshow that in 1992, 1997, 2002 and 2007,
violence deterred women out of the electoral process. Many were beaten, harassed, sexually
abused and displaced in te&ctioninstigated violence that engulfed the country during th
four general elections. In Kenya at present, democratic elections are rather like submitting to
the insolence and dictation of a mob (Omtatah O. 2@8Hdies in France by Herbelee (1997)
observethat masculine dominance over women is essentially &abilt this tth has been
carefully obscuredShe contendghat theexposure of women to suffering may be a political
strategy of obscumg male insecurity Pain inflicted through violence is reinvested as
patriarchal capital to prop its dominance. Stadi Kassily and Onkware (2011) notes that
patriarchal hegemy provides dense institutionglpport that socializes men for violence
while also obscuring it from public scrutiny.

In Kenya, studies shows that gender based electoral violence violatesvdome h u ma n
rights since it is a form of discrimination that prevents women from participating fully in
society and fulfilling beir potential as human beingSkumu 2008). The electoral violence
meted on women during the election period sees many wongn ait of the elective
competitive race. It disempowers women economically and psychologically and also

discourages manyhowould becontendergKassilly & Onkware 2010).
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2.16 Brief history on womenés role in Kenya

PreColonial Kenya: Before theBritish colonized Kenyain 1895 some of Kenyan
communities were governed by councils of elders. The role of women and girls was to farm the
family land, harvest, care for the children, maintain the homestead, and tend to their husbands
(M. Nzomgq 1997). Girls were socialized to be homemakers and cultivators. Women were
economically empowered as they sold their farm produce in the markets. However, in some
communities, decisions affecting the community were left for the council of elders and the men
in thecommunity.

Colonial Kenya; The British ruled in Kenysom 1895to 1963. Women were affected
by the land redistribution experienced by most Africafhd. Nzomq 1997) However, women
appear to have been more personally affected by this land aliengttisns ecause as women
were economically dependent on men. This led to an intensification of domestic patriarchy,
reinforced by colonial social institutions. Land alienation reduced the economic independence
enjoyed by women by compromising their ecomo productivity. As colonialism continued in
Africa, the perceived importance of female agricultural contributions to the household
diminished as their vital role in food production was overshadowed by the more lucrative
malecontrolled cash crop cultivian.

PostColonial Kenya; Colonialism instilled a feeling of superiority over women in
Kenyan men. A patriarchal order emerged, where the male dominatezhthle1. Nzomaqg
1997) This order suppresses women, restricts the full development of theitigdotrevents
them from exercising their rights, makes them live for others, forces them to reproduce, and
usurps their right to self determination. Aftexdependence in 1963, the magyls that
managed to ga@o school especiallyhose parents were iolwed in mission work and had
interacted with the Christian missionaries during the colonial pefibdugh still nany girls
were not sent to school and were instead married off as early as 12 years old. The 1995 Beijing
Platform for Action brought a chaagn the status of Kenyan women. It led to a rise in female
consciousness and self confidence as women
social scorn and disrespd@laris, G. 201Q)From recognition that women's rights were often
marginalizedm the context of human rights, in March 1995, Women in Lawlaglopment
in Africa (WILDAF), meet inLomé& Togo and called for the development of a specific
protocol to the African Chartem Human and People's Rights to address the rights of women.
The OAU assembly mandated tidrican Commissionon Human and Peoples' Rights

(ACHPR) to develop such a protocol in June 199%Addlis Ababa Women today refuse to
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accept injustice and strive for gender equalithe political m@rticipation of women has
continued to increase. In January 2014, 46 countries boasted having more than 30 per cent
female members of parliament in at least one chamber. More women are now holding some of
the sec al | e d midistesial ghartfolios incluthg Defence, Foreign Affas and the
Environment{(MDG report 2014.

217 Womendés participation in the Kenyan soci e

Women were affected by the land redistribution experienced by most Africans during the
British colonial era. As for Kenyan women ethlost access to and control of the lgivil

Nzomqg 1997). They became more economically dependent on men, which led to an
intensification of domestic patriarchy, reinforced by colonial social institut{@aris, G.

2010). Susan B. Anthony, an Americaivil rights leader who played a pivotal role in the 19th
century womenbd6s rights movement to iander oduc
said, iThere never will be complete equality until women themselves help to make laws and

el ect | a Wwisnstiakementswamade in reference to the political role of women in the
United States during the #Qentury and applies to the political role of women in countries
around the world today, including Kenya.

The historicaljourney of Kenyan women towardisadership and fair representation in
sociateconomic and political sphere hafiumble beginning from selffelp groups duringre-
independent perio@Wanjiku M. K. and Elishiba N. K.)The landmark was the formation of
Maendeleo yaNVanawake MYW) organizéion in 1952, which is still a powerfuj r as sr oot s
womenods organization across wadnee nodocsu nmave melnn
Kenya expanded and specifically f lradershipi on ¢
appointive and elective biges. Of great concern was the creation of institutional frameworks
for mainstreaming gender through policies and legislation and ensuring the issues were taken
on board the newonstitution that was being negotiated from 1-:2820. Key achievements
have been the establishment oftional and institutional gender policies, Natio@ender
Commission, a Nhistry in charge of women Affair&hildren and Social Services, publication
of the Sexual Offences Act (2007), inclusive constitution magiogess anthe provision of
not more than one third of either gender in appointments and elective postsraarongther
gains Although the journey has besteep and the processes challenging, the gains made say it

all:6t he uesntdi fi es the meanso.
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Women constiite over 50 pec e nt of Kenyads popul ati on,
illiterate and poorUnf ort unatel vy, Kenyan pol iatcordingtoi s st
Kenya Women Parliamentary AssociatigkEWOPA). Maria Nzomo of Institute of
Diplomacyand International Studies, University of Nairobi, saii:tKenya i s goi ng
fluid political process, where parties are forming alliances to compete the general election in
2013. 0 She further argued that wo npesitionc an t
themselves strategically in the alliances in order to influence party decisidrsugh women
make wup 52 per cent of Kenyads popliidalati on,
leadership positiondNzomo urges Kenyan women to engage the ipulyy participating in
public life, adding that women must seek to integrate the struggle for gender equity with the
struggle for democracy and progress.

United NationdDevelopmenfProgrammd&UNDP) Kenya has set clear gendsnsitive
goals and performandargets in its development programmitgNDP works with different
stakeholders including the Government, NGO and Local Communifies programme
continues to provide support to national priorities for the advancement of gender equality and
wo me n 0 s rmeentdyp sugporting the implementation of appropriate laws, policies and
frameworks that enable women to achieve their rights and live at par with men in Kenya as
provided for in the new constitution.

As Kenyaprepaed for the generaklection in March 203, UNDP equippedvomen
with critical governance skills to help them contestdi@ctive positions. Kenya laggéeéhind
in women representatiorK e ny a 6 s  wlitical eeprésentatoio stood 9.8 per cent against
Rwandads 56. per c e ndent, Téhpanid 36 peh ¢entiarmd dJgadda 353perp e
cent. This trend needed to be reversed with the assistance of Kenya implentleating
constitutional quotas to realize the gains as provided in the constitution, which requires not
more than twethirds of the ame gender in elective and appointive positions.

The Protocol to the African Charter on H
Women in Africa better known as thBlaputo Protocqlguarantees comprehensive rights to
women including the right to take ppan the political process, to social and politiegjuality
with men. The protocol was adopted by #ican Unionin the form of a protocol to the
African Charter on Human and Peoples' Rights

Through Amken Wakenya, aCivil Society organizatiofCSO) facility managed by
UNDP, i n coll aboration with the Womends Empoc
have established Women Leadership Academy, which aims to increase women participation in
governancen Kenya through promoting gender responsive policies and building capacity of
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women to participate in governance processes. So far, more than 350 women drawn from
seven rural regions of Kenya have been trained on leadership skills through the Women
Empowement Link.

This prepares them for elective positions at national and county levels. In these
trainings women are educated on their rights under the new constitution, leadership skills,
campaign and fundraising skills, communication skills, new governsinaeture and rules

governing Kenyan elections and how to be involved in political parties.

2.18 Empowerment for the Kenyan Women

Empower ment refers to nt he process of gain
importance to an individual or group (Feett et el 1994). Embedded within this is the
assumption that empowerment mean different to different people and vary in form across
setting and time (Rappaport, 1984, Zimmerman, 19&mpowerment is achieved with
appropriating of resources, assets, @&itjon of necessary skills, capacities, securing of
opportunities and all elements that enriches, and strengths ones lives at individual and
collective levels. An empowered person is able to analyze and overcome the oppression in her
life (Claris, G. 201D
Process of empower ment I's not sector al
interests and addresses interationships between leading to women gaining control over their
own lives. Empowerment has many dimensions. They include:
1 Building self estem and altering self image
1 Gaining increased access to natural financial and intellectual resources.
1 Acquiring the confidence, knowledge, information and skills uiederstand and
intervene in sociakkconomic angbolitical structures.
1 Increasing particip&n in and control of decisiemaking processes within and outside
the family and continuity.
1 Moving into new roles and spaces, which were hitherto seen as exclusively male
domain
1 Coming together to questiorthallenge andchange unjust and iniquitous lieés,
practices, structures and institutions which perpetuate gender inequality
This can be summarised into three levels of empowerarertiree dimensions:
I. Personalempowerment ichension(Rappaport1987) Empowerment that develops a
sense oeff, individeababilitys and capabilitieglohn, L. and Peggy H. (1993).
A woman achieves this by recognizing her vital strengths, expanding and using them
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as personal resources, developing a sense of individuality and confidence, eliminating
oppressive aaditions. This seeks todivert a senseof individual confidence and
capacity andgeduction of oppression.
II. Close RelationshipgmpowermenDimension(Bella Madsen, Sullivan, Swidler and
Tipson (1985) Empowerment provides ability to negotiate and infleetiee shape
and form of relationships (e.g. with family, spouse, friends, or colleagliéss.
emphasises increased negotiation power in relationships and decision made therein
lll.  Collective DimensiorfWatt and Rodwell 1988)Empowergeople to work togethexrs
a greater unit.Thisemphasiseso-operation rather than competition.
In Kenya, empowermerttas been a gradual process for women since independence.
Due to the socialization of women in Kenyaos
role d men to provide for the family and, as a result, most women are economically dependent
on their spouses or parents. For the Kenyan woman, achieving economic empowerment is a
constant struggléClaris, G. 2010)However,women who are economically empowdrmake
an impact in their communities politically as well as socially. For example, rural
businesswomen are known all over the village because they bring supplies to(Nedpéas
D.K. and Sheryl, W. (1984)Such businesswomen are therefore very istete in the
communi ty émking gracess as dhey are concerned about how such decisions will
affect their businesse®ither directly or indirectly.In Kenya, political empowerment for
woman currently means that she can vote in the general elettietntake placafter every
five years and any subsequent referend@aris, G. 2010)Empowerment for the Kenyan
woman means that she is economically independent and fully aware of her rights and the
resources at her disposal to enable her to voicecbecerns about her community and

government, thereby renagieg her politically empowered.

2.19 Barriers Facing the Kenyan Women

There are several barriers that stand in the way of Kenyan woman participating fully in her
society. These barriers can dlassified into political, social, and economic barriers.

Political Barriers:- As mentioned, the tenth parliament (268012) had the highest
number of female legislators in Kenyan hist@mww.fidakenya.org, accessed on October 14
2014) However, the percentage of female legislators is only 10.4 cpet. Female
participation in political processes is limited in several ways, mostly through voter registration
processes and voting rules. The high level of illiteracy makes it difficult fanemoto

understand their voting options. In marginalized communities such as the Maasai, the
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Samburu, and the Turkaregmeyoung girls are not sent to school, as their fathers believe that
it is a waste of time and money to educate a girl, as her onlyiiblee that of a wife(Claris,

G. 2010). The Maasai men consider it a worthy investment to educate boys instead. Family
voting is a practice where women are led to the voting booth by their male relatives or
husbands. This hugely constricts their freedim vote for whoraver they please (Claris, G.
2010).

In some commui t i es hus b an datonal @énaty cardsweopneeequisiee N
for voting) and only hand them over on voting day, when they would accompany their wives to
the polling station. Raing sufficient resources to fund a campaign for office is extremely
difficult, particularly for women who often lack established funding networks or collateral. In
Kenya, women who run for political posts face societal opposition, from both male arld fema
citizens. Most opt to drop out of the political race. In the 2007 Kenyan general elections, a
woman who was running for a parliamentary se
out of the race after she was attacked, tortured, and physicallyltassby young men during
hercampaign Daily Nation newspapers 2007)

Social Barriers:- Cultural impediments, such as the practice of Female Genital
Mutilation (FGM) as a rite of passage in some communities, stigmatize and traumatize young
girls for life. When young women are forced to marry men old enough to be their fathers, they
lose their independenceSuch women hardly exercise their freedom of movement or
association and as a result cannot participatbe nation building proceséimong the Loita
Maasai, for example, women are not allowed to address men at a public baraza. Some women
must even adopt subservient positions when speaking to their own spdt¥en young
women are forced to marry men old enough to be their fatheng,ldke their independence.
They have to abide by the wishes of their husbankis however, has changed RerisPesi
Tobiko, is aKenyanpolitician. She waglected the first female Masaidvtber of parliament
in 2013, (Daily Newspaper 2013he is a survier of cultural fire. In 2013. Peris, vied as an
MP for newly created Kajiado East Constituency. She beat five men to clinch the coveted TNA
ticket.

Peris would have been married off beéosittig her Standard Sevesxaminations.

Her teacher had convinced her father, Mzee Tobiko ole Paloshe of Mashuru village, Kajiado

East thaserving him as wife was a better deal than sitting her examinaBbesstayed put. In

Form Three, Mzee Tobikdearing he would succumb to an iliness, still wanted her married.
She refused to budge and stayed on at Moi Isinya Girls in Kaji&dloen she was in Form
Five, the teacher, whose first wife was bar
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sisker as a replacement. Today, they are still a colpsme Tobikg was not through. When
she finished her Aevels, another old man came calling, this time, more than thirty years older
than her. She rebuffed the attempts

Economic barriers:- Most women lack entrepreneurship skills and have no idea how
to successfully run a business. This renders them economically handicapped and without the
means to educate themselves on business practices. Other women simply lack the capital to
finance their projets. Because of their restricted movements, many women who could run
businesses from their home are blocked from economic activity by lack of market access.
Maasai women are known for their expertise in making beautiful beadwork. However, they
lack the maket in which to sell their products due to their lack of marketing skills and

restricted expansion. They sell beadwork in an already saturated market (Kamau, N, 2010).

220 Kenya Government efforts to empower Women

The Kenyan government, in an attertgpempower women formed then Gender, Children, and
Soci al Devel opment Ministry, introduced Wome
to economically empower women through loans that target women aged 18 years and above
(GoK 2006). The recipients werequired to be organised in women legal groups owned or
AChamaso. Besides empowering women the gove
Development Goal{ MDGs ) 3 on fnfAgender equality and
government also formed the Nationalr@er and Equality commission as its focal point in
gender affairs(GoK, 2006). Besides there are several forums in Kenya, to socially,
economically, and politically empower women at all levels. Some of these includes, public
meetings usually organized bigiefs and acts as a platform for community members to address
the issues affecting their community (Gok 2012). United Nation Development Program
(UNDP) in collaboration with Kenya governme
empowerment not only asuman rights, but also as a pathway to achieving the Millennium
Development Goals (MDGs) and sustainable developmewebhsas bridging the gender gap
(UN report 2014). UNDP ccordinates global and national efforts to integrate gender equality
and ws empow@rment into poverty reduction, democratic governance and sustainable
development.

Through global networks, UNDP works to ensure that women have a real voice in all
governance institutions so that they can participate equally with men in detigkamg and
influence the decisions to determine the future of economic institutions amongCibem

operativesocieties, family units and countrieBhe new Constitution of Kenya has made a
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major step towards ensuring gender equity in major decision malkgagsfGoK 2010). This

is an important step because historically in Kenya, women have always beemammdsented

in decision making at major levels of governance. It is important to note that even though these
provisions danot give a fifty-fifty genderbalance, a considerable representation of both gender
and especially of women has been guaranteed in the key decision making organs at different
levels of leadership and governancehis can be examined further in the following decision
making levels.

The Kenya government, in a bid to enhanc
started several projects to economically empower women. The Ministry of Gender, Children,
and Soci al Devel opment introduc(&aK, 2006 Th&V0o me n ¢
principal objective of the fund is economic empowerment of women. Loans made by the fund
reach the target beneficiaries through partner financial intermediaries or directly through the
Constituency Women Enterprise Scheme. The Ministry of Youth Affairsiatsaduced the
Youth Enterprise Development Fund in June 2006 as a strategy of addressing youth
unemployment in KenydGoK 2006). The Kenya Youth Parliament is a yelaith youth
based organization whose main object is to harness the creative andveoksgirations of
the Kenyan youth to define a national youth agenda. The parliament also aims to shape and
influence the direction and outcome of national debate and discourse on issues affecting the
nation at large and young people in particular. Itugently involved in creating awareness

among the youth.

221 Ci vi | Society Organizationds effort to en

In Kenya, there are several rngavernmental organizations formed to socially, economically,
and politically empower women and girht the grassroots level. Some of these organizations
include:

FIDA Kenya Formed in 1985 to improve the legal status of women in Kenya, improve
access to justice for women in Kenya, advocate for reform of laws and policies with regard to

w o me nghts, and enhanqggu bl i ¢ awareness on gender and w

been achieved in this regard and could not
(www.fidakenya.orgaccessedctober2012). FIDA lobbiesand advocates for the reforms of
laws and policies that discriminate against women. It alsdertakes transformative public
inmn whose impact can lead to amendments in discriminative laws

Caucus for Wo me n 6 s A legalyy dregisterddi nationél G&%Aoyk :
dedicated to buil ding wWhenCautus $or Womants d eadersligpp 1 n
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formerly, the Kenya Women Political Caucu®rks with all women, irrespective of their
cultural, religious, political, or sociecanomic backgrounds, by establishing structures at the
grassroots that act as platforms where women can build their leadership skills
(www.caucus.orgiccessed 20)2CWL has established female regional assemblies aglalmo

of ensuring womends participat rnaking.itsrwork eader

revolves aroundemocracy andsovernanceGender and Governance Programfeace and
Conflict Resolution andhe Human Rights Programme

Amani Communities Afria (ACA): A non-profit organization formed in 2001 with the
goal of building community capacities to resolve conflicts constructively using dialogue,
mediation, andhonviolence ACA also works to enhance access to justice through human
rights education, stngthen community governance and justice systems, and increase
community capacity to effectively participate in good governance, reform, and democratization
processegwww.acaafrica.orgaccessed November 2014ACA is committed to empowering

women socially as well as economically.

222 Womenodés Leadership in Kenya

The future of gender equality in Kenya is linked to the successful implementation of the
Constitution. The new legal framework seeks to break down thgetsawomen face to
realizing their political, civil, economic and social rights.also ensures women are involved

in decisioamaking at all levels of governmenthe Kenya Constitution requires that no more
than twethirds of elected or appointed pighbodies consist of one gender. In an effort to fulfil
this mandate in the 2013eetions, number positionsere created to be mandatorily filled by
women. There were positions reserved fwomenboth atparliamentaryand civil levels As
Kenya works towrd the promise of gender equality embodied in the Constitution, it is the
countryos hope that enough women wil |l be
positions. In 2013, the state fulfilled this gender r@gment, naming six women to &g
memler Cabinet. Parliament, however, fell short of this rul®espite this shortcoming a
record eightyseven women were chosen for Parliam&he single most important milestone
over the next five years is devolutiofihe process of forming 47 new countyvgrnments and
getting the national and county governments to work in tandem for the betterment of Kenya is
a huge task. It creates an opportunity to shape and improve thef metemen in leadership
positions.It createsa more equitable, just, transparamd accountable Kenya. These changes

will only takeroot when women have a voice.
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2.23 Gender, women, equity and equality
The last four decades have seen a gradual shift in both academic and policy circles from a

focus on women to focus on geder, followed by some confusion about the relative meanings
and uses of each (Razavi and Miller, 1996zemanrand Pardue, 2001). In particular, gender

has been conflated with biological sex in policy and programme documents, and has
sometimes been intagted to mean a focus on the needs of men equally with women. Yet the
confusion can be simply resolved by a look at the way in which both terms have entered
current discourse. For the feminist academics who first began using the language of gender and
gencer systems, these implied social relations of power that govern hierarchies among people
based on biological sex, age, {ifgcle position, and family status (Lorber, 1996, Lorber, 1997,
Rubin, 1975).

Gender relations appeareketoé g@gesuvrirdptiaor
hierarchies than simply recountinges of women as victimsHowever, complex academic
concepts do not always translate easily into policy discourse. In this case, the confusion
provoked by the shift to gender also provided farirto those who were uncomfortable about
its implicit critique of power structures by giving them room to divert attention from the very
real abuse of womends human rights and i neqtl
as appropriate the tainology of sex (referring to biology), gender (referring to social power
relations and hierarchies, elaborated in more detail below), and women / men (in their common
everyday usage). Defining gender as power relations requires us to focus systenoatittadly
forms that discrimination and bias take, and the resulting inequalities and injustice.

In fields, other than health, feminist analysts have used the concept of gEnddity
as the foundation for notions of gender justicequity. This is base@n the presumption that,
to the extent that inequalities between women and men are the product of social power
relations, they are likely to be inherently biased and unfair. Such a position is less easily held in
the field of health because of the confdiny influence of biology. Absence of difference as
such cannot therefore be the uniform foundation for gender justice or equity in health.
Furthermore, equality of health outcomes can actually be an indicator of gepdgice
because it may indicateaht wo me n é s p adeperidenuneeds or &bilited avegngt
adequately recognised.

Thus gender equity in health cannot be based only on the principle of sameness but
must stand directly on the foundation of absence of bias. Not being able tordawsiraple
universal principle such as equality complicates our task in the health field, because it

necessitates an even more careful interrogation of where bias is present and how it works. We
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have to ensure that gender discrimination and the resuitirgj® do not masquer a:

biological difference.

Gender is actually no more confusing or complex than the concept of economic class
that refers to power relations while also being reduced, for some purposes, to simple
comparisons among quintilesn the basis of income or consumption expenditure of
households. In this report the term gender has been used in three ways: i) as an organizing
principle, ii) as a source of inequality, and iii) as a description of power differentials and social

fault lines.

224 Gender equality and equity issues in Kenya

Throughout Kenya's history, women have been subjugated to consistent rights abuses while
shouldering an overwhelming amount of responsibilitidsdith W. 2010) A prominent
example of this relates to ragulture, which creates over 80 pmnt of Kenya's jobs and 60 per

cent of income.

Currently, women in Kenya do thenormous agricultural work and produce as well as
market the majority of food. Yet they earn only a fraction of the income generatedvaral
nominal percentage of assets. Only 29 quart of those earning a formal wage throughout the
country are women, leaving a huge percentage of women to work in the informal sector
without any federal support. The effect is sedenearly 40 percent ofhouseholds are run
solely by women and, because of a lack of fair income, nearly all these homes suffer from
poverty or extreme poverfiamay N. 2003)

Women continue to be educated at an inferior rate to their counterparts, increasing
their reliarte upon men. They are also limited from owning, acquiring, and controlling
property throughout Kenya, regardless of social class, religion, or ethnic (viar@a N
1997) If women attempt to assert property rights over men deavirs, they are often
ostratized by their families and communities. This practice of disinheritance seems to be on
the rise, particularly in areas hit hard by poverty. Individual women have overcome these
obstacles with great acclaim, and often to the benefit of society at largéorBuomen asa
whole, the playing field neeid belevelled opening opportunities for all.

United Nation (UN) Womends programmes onh
by a history of i nternational C 0 mmidwocatesnt s t
for |l egislative and constitutional reforms
voters, candidates, elected officials and civil service membEng United Nations'

commitment to the advancement of women began with the signirigedfnited Nations
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Charterin San Francisco in 1945. Its Preamble declared faith "in fundamental human rights, in
the dignity and worth of the human person, in the equal rights ofandnvomen and of
nati ons | ar ¢nd94@thedComnmsgidnlomthe Status of Women was established
to promote the advancement of women throughout the world. The Commission met for the
first time at Lake Success, New York, in February 1947. The tnitations Decade for
Women from 19761985, and the following world conferences on women, created an
unprecedented momentum for change. The Platform for Action adopted in Beijing in 1995
consolidated the consensus and commitments achieved through thefwoekCmmmission.

The Commission ensured that provisions for equality between women and men were included
in the Universal Declaration of Human Rights.

In 1979 the General Assembly adopted the hist@Goavention on the Elimination of
All Forms of Discrimination against Women (CEDAWTDhis landmark treaty entered into
force in 1981 and by early June 2006 had been ratified &8/ countries The CEDAW
agreement was adopted in 1979 by the United Nations General Assembly and entered into
force in 1981To date, dmost all countries have ratified CEDAWL87 out of 194 countries.

Only seven have not ratified including the Unitedt8s, Sudan, South Sudan, Somalia, Iran,
and two small Pacific Island nations (Palau and Tonga).

CEDAWSs Article 2 stateghat itis theCountry dutiedo eliminate discriminatory laws,
policies, and practices in the national legal framework, whiteele 3notes that. Women are
fundamentally equal with men in all spheres of I@euntriesmust take measures to uphold
women's equality in the political, social, economic, and cultural fi@lde. American public
strongly supports the principles and valwésequality, fairness, education, and basic human
rights. In the United States, the CEDAWeaty has been voted on favorably twice on a
bipartisan basis by the Senate Foreign Relations Committee (the Committee that typically
reviews and votes on internatial treaties before they are considered by the full Senate), but
the CEDAW treaty has never been brought to the Senate floor for a vote. Ratification of a
treaty requires twahirds of the Senate present and voting in favor.of it

The Optional Protocol to the Conventiowas adopted by the General Assembly. The
Convention has been an inspiration for women in all parts of the world. It has had positive
impact on legal and policy delopment at national level, for example through the
strengthening of provisions in constitutions, the establishment of commissions to review
legislation, and the development of temporary special measures to enhance women's
participation in different areasThe Commission has played a critical catalytic role in
promoting gender mainstreaming at national level and within the United Nations system.
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Womends empower ment and autonomy and the i m
political status are essealtifor the achievement of transparent and accountable government
and administration and sustainable development in all areas of life.

The power relations that i mpede womenods a
levels of society, from the mopersonal to the highly public. Women are undsgaresented at
most levels of governmerfUN report 2014) Globally, only 10 per cent of legislators are
women, and fewer hold ministerial positions, even though women constitute over half of the
electorate n almost all countries according Reijing Declaration and Platform for Action
1996.

Beijing Decl arati on started womenos i nt
development, and peace. September 1995 was the culmination of decades of a global
movementand over a year of intensive preparations and meetings. From September 4th to
15th, official representatives from over 180 countries gathered in Beijing, China, for the Fourth
World Conference on Women. For ten days, they worked in legislative sessibifecased
working groups, refining the document that would reflect the issues and concerns of the
worl dos women at the end of the 20th century
It emerged that axialization and negative stereotyping of wameéncluding stereotyping
through the media, reinfordehe tendency for political decisiemaking to remain the domain
of men. Often, discriminatory attitudes and practices within the family influence unequal
power relations in the public sector. Womersoalneed to be fairly represented among
economic and political decisiemakers, including transnational corporations.

Several issues were prominent in these discussions. Though not all Governments
agreed that human rights are universal in nature, theoRlath decl ared that al |
are human rights, that the universality of human rights guaranteed women of all cultures the
same treatment?. It was noted that equal rights and inherent human dignity of women and men
as embodied in the UN Chartergtiniversal Declaration of Human Rights, the Convention
on the Elimination of Al Il Forms of Discri min
ot her international human rights i nstrumen:]
empowerment. It recognizéisat equality of women and men is necessary for social justice and
to achieve devel opment and peace. It i s an a

The platforms paragraphs 1382 addressed women and the econolinyecognises
that throughouthe world, women are virtually absent from formulation of financial, monetary,
business, tax, and empl oyment policies. Wome

women are concentrated in unremunerated and temporary work. Employment oppsrtaniti
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women often have been limited to low pay and poor working conditions. When combined with
inflexible working conditions, inadequate simgr of family responsibilitiesand attitudinal
obstacl es, these factors r e sandreconomE auammye n 0 s
Women experience discrimination in education, training, hiring, promotion, and pay. Women
migrant workers, including domestic workers, contribute to economies but experience higher
levels of unemployment than men. Although women atve in the workplace, legal and
customary barriers to ownership of l and anc¢
Wo mends un rwerkin ageaulare, éodd production, and community work is under

valued and underecorded. Governments and athenust mainstream a gender perspective in
economic policies and programs.

The pl atform requires countries t o Pr omo
independence, including access to employment and appropriate working conditions and control
over economic reswces. Governments shoul@nact and enforce legislatiaguaranteeing
women equal rights to work; prohibiting discrimination in employment, social security, and tax
benefits; and assuring equal access to economic resourcks@eachentnational policies tat
support traditional savings, credit, and lending mechanisms for women as well eissanel
that transnational corporations and trade agreements comply with national laws that do not
adversely impact womends ecofadimacer wgmésds Ta
to resources, employment, markets, and trade as well as support develainsnall
enterprises and strengthen womends access to

The platforms paragraphs 1897, deals with women ipower and decisiemaking
noting that Womends empower ment and autonol
economic, and political status are essential for the achievement of transparent and accountable
government and administration and sustainable dpuatnt in all areas of life. The power
relations that i mpede womenbés attainment of
from the most personal to the highly public. Women are urefgesented at most levels of
government. Globally, only 16f legislators are women, and fewer hold ministerial positions,
even though women constitute over half of the electorate in almost all countries.

Socialization and negative stereotyping of women, including stereotyping through the
media, reinforce the teedcy for political decisioimaking to remain the domain of men.

Often, discriminatory attitudes and practices within the family influence unequal power
relations in the public sector. Women also need téably represented among economic and

political decisionrmakers, including transnational corporations. pleforms want countries
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and governmentto Take measures to ensure womenods eq
power structures and decistomaking.

Governments must also agreeestablish geder balancen governmental bodies and
committees, the judiciary, and all governmental and public administration posiftect
and promote the equal rights of wontenengage in political activities and to freely associate
andrecognizethat shared wr k and parenting between women
increased position in public life.

Government institutions includingo-operative societies should take measures to
ensure womendés equal access to and bl | p a
making. Governments agree testablish gender balanc@ governmental bodies and
committees, all governmental and public administration positiBngtect and promote the
equal rights of wometo engage in political activities and to freely associaig racognize
t hat shared work and parenting between women

in public life.

2.25 The Co-operative sector in Kenya

The Co-operativesector in Kenya is a vital player in the social, economic development and
growth. Co-operative enterprises cut across all sectors of the economy and provide an
important framework for mobilization of both human and capital resources. With a
membership of over 10 million in 14,000 registef@ooperativesocieties, the Savings and
Credit Co-operativéSacco) sub sector, in particular, has mobilized over Kshs. 300 billion
(GoK, 2007).

Co-operativeenterprises concentration is in Agriculture anddace. Other types of
Co-operativesocieties cover housing, transport and other servicas{,(@009). In recent
years, agricultural marketingo-operativeenterprises realized growth in numbers, from 4349
in 2000 to 4,471 in 2008 ( GoKkK, 2007) . Il n th
per cent of the total mobilized savings ir ttountry, (GoK, 2007).Co-operativeenterprises
have a key role to play since they are expected to respond to both women's practical and
strategic needs either through women oBGlyoperativeenterprises or those made up of all
genders. The sector is mpendent and autonomous though the government plays a
keyfacilitative rolein the activities of the sect@roviding anenabling environment to ensure
that the sector igibrant, effective andlobally competitive byforgingcloselinkageswith

other sedairs. As a resultCo-operatives arenow geared to playinga vital role in the
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achievement ofKenya vision 2030 andthe Millennium Development Goals (MDG£00Q
(GoK, 2007).

Given the growing interest in the role @o-operatives in socih and economic
development in recent past, the UN General Assembly officially adopted guidelin@s- on
operatived evel opment i n EZd&opetativen d eer Stolce atli tDleev efi o p 1
Thereport recognised the role tHab-operative play in takling poverty and enhancing social
integration as well as job creation, resource mobilization and undertook to promote full
participation all people in the sector. International agencies have also been pro@wting
operativeprojects world over. In a stydJones, Smith and Wills,2012), found that organizing
people intoCo-operatives, enables women to unite in solidarity and provide a network of
mutual support to overcome restrictions to better economic, social status and physical well
being of their fanlies, communities and the nation.

The Kenya government acknowledges throug
specific policy measures need to be taken to correct the glaring gender gaps in access to and
control of resources, economic opportunities, endecision making. Empowering Women to
access labour markets, productive resources, education and training to exploit their potential is
also an aspect of the pillar. This can only be achieved with well regudexperative
enterprises. The Governmenbelieves that the Mwananchiowned and managed
organizationdike Co-operative enterprises arehelping the country to revitalizethe
agricultural and financial sectors andthe rural economy. In addition, an International
Monetary Fund (IMF) surweof 2007showedthat Co-operativebanks havédecomamportant
parts ofmanyfinancialsystems with potentidab stabilize financiasector in the world. Some
of the measures undertaken by Kenya wittcitigens to create an enabling environment for
Co-operatives to prospeinclude;

I. The establishment ofhe Sacco Societies RegulatornAuthority (SASRA)to regulate

Saccos;

il. The establishment of thlethicsCommissiorfor Co-operativeSocieties (ECCOS)

to address governance issues.

ili. Working together with the Co-operativeenterprisesto revitalize the Co-operative

Alliance of Kenya (CAK), theApex body of Co-operative, to enableit play a more

significant role in modernizationof the Co-operative sector includingparticipation

in digital investments;
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iv. Review of policy in line with the newconstitutional requirement on the devolved
Government andhe revisionof the Co-operative DevelopmentPolicy and the Co-
operative SocietiesAct CAP 490.

V. Revitalizing keyCo-operatives in areas fodairy, coffee and horticulture.

Vi. Strategies to improve road transport include self regulation requirement for Public
service vehicles (PSV) Matatu vehicles through formatiod afc c 0 6 s .

Nonetheless, th&o-operative sector in Kenya lacks gender equity iashas not
adequately addressed the issue of women participatiGo-operativeenterprise management
and leadership (CAK, 2011). WomenQuo-operativeenterprises should be more engaged by
capturing their commitment, productivity, energy, skills anehtivity. Women's participation
in the Co-operativesector in Kenya has been poor raising the issues of gender imbalance.
Al t hough women <contribute significantly to
economy, the percentage of women members enatriculturalCo-operatives management,
compared to men, is lower. In order to correct these imbalances and ensure the sustainability of
Co-operative enterprises, it is necessary that gender disparity issues are addressed.
operatives have an immense famtial to deliver goods and services in areas where both the
public and the private sector have not ventured (Verma 2004). In mosiCGaepsrative are
| ocal i nstitutions that address #dl ocal need
| e a dedgherdigectly or through local branches.

Co-operativs have made remarkable progress in agriculture, banking, credit, agro
processing, storage, marketing, dairy, fishing and housing. SeBoeaperatives are the
closest to communities and are orgadion a shareholder basis formed by individual members
of organizations voluntarily working in a specific geographic area. For instance, primary level
sugar cane, tea, maize, Horticultural and coffee farmers fGmoperatives provide a
collection point fo t he far mer so produce, negotiat e
InternationalCo-operative AlliancgICA), awareand concerned that Women face constraints
in their access to and control over resources e.g. credit, training and education as well as their
low level in the management @o-operativesocieties has endeavoured to address gender
disparity including promoting equality between men and women in all degisaimg and
activities within the sector. The ICA, has taken deliberate move to tacklgaiotsto women
participation inCo-operatives o ci et yd6s management that includ
political restrictions on women, heavy workload and education. ICA, strategy is to make
people aware that, democratic participatiolCmoperaives means that both men and women
should participate equally il€o-operative management. Hence, both genders should be
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afforded equal opportunities and treatment within @weoperativesector as far as decision

making and leagrship positions are conced.

2.26 Role of Co-operatives

The justification forCo-operativearises from their ability to assist in maximizing profits,
harnessing various skills for members, enhancing advocacy and bargaining power, enhancing
financial accessibility, boosting seticapital, promoting investment, providing education
opportunities improving market access and contributing to poverty reduction(GoK 2@ 3).
operative societies offer organizational means for women members to raise their living
standards by accessingcegat work opportunities, savings and credit facilities, housing and
social services, and education and training (GoK 20L3).operativealso contributes to the
improvement of economic, social and cultural state of affairs of women including promoting
egulity and changing institutional biasesCo-operatives ought to empower women by
promoting their autonomy, management and entrepreneurship skills besides alleviating poverty
and promoting sustainable development (ESCAP, 2007). BeCaugperatives are owed by

those who use their services, the decisions takeCdsgperativeentities are expected to
balance the need for profitability and equality (Nippierd, 2002). In addilorgperative also

offer its members sociopsychological benefits such as a s#nsecurity and belonging, an

awareness of personal influence, and organisational sense (Krivw@agko, 2002).

227 Hi story of wo me €daperdativemavémer® ment i n

The history of women iifCo-operativemovement is traced to th&€o-operativeWo me n 0 s
guild, an auxiliary organization of th€o-operativemovementin the United Kingdomwhich
promoteswomen in Co-operative structuresand provides social and other services to its
member@CA, 2011) The Guild was originally founded ir8&3 byAlice Acland who edited

the "Women's Corner" of th€o-operative News and Mary Lawrenson a teacher who
suggested the creation of an organization to promote instructional and recreational classes for
mothers and girls. Acland began organizingamen's League for the Spread of-Queration

which held its first formal meeting of 50 women at the 1&33operative Congress in
Edinburgh and established local branches. It originated as an organization detbcated
spreading th€o-operativemovement, but soon expanded beyond the rbtaed focus of the
movement to organizing political campaigns on women's issues including health and suffrage.
In 1884 the League changed its name toWwmmmen'sCo-operativeGuild and later to th&€€o-

operativeWomen's Guild.In April 1914 they were involved in an International Women's
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Congress at thelaguewhich passed a resolution totally opposingrvAfter World War Ithe
Guild became more involved in peace activism, concentrating especially on the social and
political conditions that encouraged or gave rise to war, as well as oppositioratonthé&ade
(Gaffin, J. 1983)

The place of women in th€o-operativeMovement' has been an issue that has been
addressed and discussed throughout the history of the Internafioraerative alliance
(ICA) starting at the firsCo-operativeCongress (MaaElena C.J.1995).Emmy Freundlich
observed in 1921 that i | Go-operdtive orgarozatiors,ritiie s  wh
invariably stated that the women must be won over t€theperativeidea if the movement is
to attain it s tleohhsbeea tode in modt eountriesea wn the iwadme&oto
operativecause. The Eur@an Region reiterated this calllling on member organizations to
include more women ilCo-operativemovement decision bodies. More than One hundred
years after its creimn, the ICA is continuing to deny itself the benefits of women's leadership
by their underrepresentation at decisionaking levels within its membership and its

governing bodies.

2.28 Gender issues inCo-operatives sector in Kenya

The values of selfielp, mutual responsibility, equality and equity are held in common by all
Co-operators as envisaged by ICA. But even thoQgioperatives may have policies of equity

and equal opportunities for both women and men, their practices may differ. True egaglity

not exist in them, in reality (Kamau, N, 2010). For example, although women contribute much
to the agricultural sector and hence to the national economy of nearly all countries in the world,
the percentage of women members in agricultG@bperatives, compared to men, is notably
lower. Women's participation is also practically reastent inCo-operatives at decision
making levels.

In order to correct these imbalances and ensure the sustainab@ityopierative, it is
necessary thagender issues are addressed. Among the gender issues of con€awh to
operatives include low level of participation iBo-operativedevelopment and particularly that
of women. And whether efforts are being made to increase ntembership? There is the
quality of women's participation i€o-operativs. Are women involved in decisienaking
processes?, Constraints to participatio@roperative such as social, cultural, economic and
political restrictions on women, their heavy workload, level of edmcabr the selection
criteria for members and many more. If any of these constraints exist, what is being done to

address the situation? Access to and control over resources such as credit, education, training,
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production inputs and marketing outlets. B@n and women have equal access and control
over resources? The gender gains provided for in the Constitution of Kenya provide a
beginning point for Kenya in providing a legal backing for ensuring equal enjoyment by
women and men of socially valued goodpportunities, resources and rewards. Nonetheless
little is being done to address the situation under the backdrop that women have low access and
control over resources such as credit, education, training, production inputs and marketing
outlets (ICA, 201).

This study recogaes that Feminists is an empowerment vehicle for woagamst any
forms of discrimination as it seeksqualityand equity. It also considers male papation in
feminism vital as anchored by feminists and is an important strategy for achieving full societal
commitment to gender equality. This study also supports proponents of -gendied
language since the use of gendpecific language often impk male superiority or reflects an
unequal state of societijack of Co-operativetraining and education programmes specifically
for women and in cases where they are present, they do not address women's specific needs.
Sometimes, there are no direct ficgl and social benefits for women to fofba-operative
because they do not support direct income generating activities for women. There are also
genderblind policies, practices and services that exist withinGb@perativesector, and lack
of strongCo-operativesupport and commitment to gender issues through gender sensitization

programmes (ICA, 2011), has also contributed to the scenario.

2.29 Theoretical Framework

This study uses the basic radical feminist theory in order to spotlight theproblof wo me n 6
underrepresentation in leadership. Feminist theory is the extension of feminism into
theoretical or phosophical discours€Al Hibri, 1984) Radical feminism was cutting edge
feminist theory from approximately 19dB875. Radical feminist #ory has been developed

by Clare Chambers, and Allan Hunter (Al Hibti984). Radical feminists thought women
oppression is more important to deal with, as compared to other types of oppression (Jaggar
and Rothenberg 1984). They believe that a societycisngplex of a number of sedroups.

These sub groups are structured on the basis of natural cause or on the basis of social relations,
for example sex, caste, race, age, gender. Within each division some persons have authority
over others and in this relah of domination and subordination; dominants oppressed their
subordinates. Similarly in patriarchal structure men learnt to control the women (Lerner G.

1986). To radical feminist, patriarchy is the main system of family in which women are
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oppressed. lis a system that creates social inequality and promotes violence against women.
On the other hand, some radical feminist such as Clare Chambers blame biological structure of
women for their oppressions. They are therefore, in search of biological remalutrehich

women can shift their burden of reproduction to men and take active part in productive set up.
However, this idea is opposed. They think that after the withdrawal of women from biological
motherhood, they will have nothing to exploit the meneilbargaining power will decrease

and ultimately they will be in more desperate situation (Al Hibri, 1984).

This theory is important to the study because it links various explanatory variables to
status of women. The feminist theory is a pahtleparture in which the gender perspective
and the relation between men and women aterpiocus. According to radicdéminists age,
gender, patriarchy, bi ol ogical structures coc
uses these variablee@ ot hers to explain the | ow | evel
However, this theory is not devoid of weaknesses. One weakness is that for radical feminists
the subordination of women is seen primarily in terms of relation of dominance between m
and women as distinct social groups. Because men as a group are seen as being opposed to
womenodos advancement by def i ni t-operationmamthemr ad i c
in their struggle to achieve the social change they seek.

The point ofdeparture between radical and liberal feminism is that the later wants to
embrace men and the former desire to looks at men as outright enemies. And therefore liberal
feminism conjures thablo ki ng at al | men as a fAgr ¢thanp 0 and
is a ®rious weakness for any feminigturthermore, gender balanced representation can only
be achieved with the full participation of men and women.

T h e s toedhgdrysand conceptsiisrelations to research questions so as to create
hypotheses directed at empowering womEme origin of empowerment theory is traced to the
Brazilian humanitarian and educator, Freire (1973), when he said that education would
emancipate the oppressed rather than psychological or social developagrdt,Rae and
Stuart 2003)Empowerment links individual strength and competence together with proactive
behaviour to social policy @anchange (Rapparport, 1981t is also linked with outcome that
can produce greater access to resources and fpowtbe disadantaged (Freirel 973)through
participation with others to achieve goals, efforts to gain access to resources and critical
understanding of social political environment. Empowerment occurs, both at the individual
and collective levels. Collective empowmeent develops when people join in action to

overcome obstacles and attain social change (Staples, 1990). Groups become empowered
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through collective action, but that action is enabled or constrained by power structures
encountered (Parpart, 2003).

Empoweing women is designed to be present in economic life across all sectors and
throughout all levels of economic activity to, build strong economies, establish more stable and
just societies, achieve internationasigreed goals for development, sustaingbdind human
rights, improve quality of life for women, men, families and communities and propel
busi nesses?od 0 p e (SaomonoMmE an@ rAdekayg ocAzEl 200) Through
empowerment one has access to appropriate resources, assets, skills, caygotiesities,
and all that favours, enriches, and strengthen ones lives at the individual and collective levels.
An empowered woman is able to analyze and overcome the oppression that marks her life.
This could be at either at personal or community lezgipowerment in its contexts supports
devel opment of a sense of o0ne RarissGeK,2007)Ai ndi v i
womanachieves this by recognizing her vital strengths, expanding and using them as personal
resourcesEmpowerment prontes close relationships that gives one supremacy to negotiate
and influence the shape and form of things either at family, spouse, friends or colleagues
dimension. Empowerment also enablese to collectivelypeople worktogether forgreater
impact(Claris G. K 2007

Studies, has demonstrated that gender diveraitgg empowerment of women at all
levels helps business perform better as reinforced by United Nations Women, the United
Nation Global Compact, other leading United Nation agencies, thedVBarik and the World
Economic For um. Those bodies wunderlines tha
achieving of the Millennium Development Goals (MDGR)e eight Millennium Development
Goals(MDGs) which range from halving extreme poverty rateshalting the spread of
HIV/AIDS and providing universal primary education all by the target date of 2015 form
bl ue print agreed to by all the worlds ¢
institutions. MDG 3 endeavours to promote geretguality and empower womerhe United
Nation Developmenti®®gram UNDP), 2014 reporindicates thatWomen are assuming more
power in the worldodés parliaments, boosted by
Community empowerment takes place when expectations for change twegin
materialize. The empowerment theory produces a synergy that encourages the preservation and
reproduction of the process (Katz, 1984). Women empowerment is clear demonstration of the
Kenya governmento6s commitment t o eseewomenz at i o

empowerment and gender equality and equity.
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230 Conceptual Framework

Reichel and Ramey (1987) and Kombo and Tromp ,(2006) sees conceptual framework as a set
of ideas and principles taken from relevant field of inquiry and used to stristthsequent
presentations. Conceptual framework involves forming ideas about relationships between
variables in the study and showing these relationships graphically or diagrammatically
(Mugenda and Mugendap03).

The study sought to establishcfors that affect or militate against women to take up
leadership in the managementGi-operativesocieties. Therefore Conceptual framework (CF)
was used to identify issues in the problem statement, the research questions and the literature
review, justlike data analysis was used to identify research variables and clarify the
relationships among the variables (Amin, K 2005). The conceptual framework also set the
platform for answering research questions giving the study an opportunity to describe and
report the outcome. CF in figure 2 enabled the study to find links between the existing
literature and the research objectives. CF helped the study to clarify the research questions and

objectives as conptualized and illustrated below.

Figure 1: Conceptual framework )
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Co-operativeManagement Skills
Policies

WomenMembership

Affirmative action
Gendemainstreaming
Legislation

Age

Sex

Marital status

Patriarchy

—

Extraneous(moderating) variables
Practicalneeds provisios
Womenempowerment
Shares holdingn society
Autonomy

Lack of confidence
Mentorship or&ck of it
Marital Status
Education level
Violence

Economic status

DependentVariable

AWo me padtisipation in <

Management of G-operative
societies

I v I D D D D

A A8 -42_-45_-95_-9_-95_-4°_-°

55



The independent variables influence the dependent vegiableA womanés mari t a
educational level is likely to influelecher participation ineadership. Educated women are
likely to participate in leadership wé the uneducated and illiterate women are not likely to
run for elective posts. Economic factors al
When women are economically disadvantaged they will not participate in leadership on the
other hand whewomen are economically endowed, they will participate in leadership. Culture
can subdue women and prevent them from participating in leadership at the same time culture
can empower women to participate in leadership. Gender based electoral violence also
discourages women from participating in leadership. It intimidates and dehumanizes them.
Moderating variables like lack of mentorship, lack of confidence in women and
affirmative action also influencefowomeriads pa
rare because they are faw leadership. Therefore, this may hinder their participation in
leadership. The implementation of affirmative action will see an increased number of women
participate in leadership while failure to implement affirmativeéoactesults to a low level of
womenos participation in | eadership. I n add]i
do not see themselves as potential leaders more so because of their socialization.

231 A summary of Literature Review
This chapterr evi ewed l i terature on vari ous studi

participation in leadership. It discusses the influence of demographic;esmmomic, cultural
factors and gender based electoral violence on the participation of women in leadership.

Literature shows that demographic characteristics such as education, sex, marital status

influence womené6és participation in | eadersh
womenos participation in | eader sdrdipfluencki t er ¢
womends participation in | eadership. Women a

for a leadership positions requires a lot of resources. Literature shows that women are burdened
with multiple roles thereby hindering their participat in leadership which requires a lot of

time. Literature also shows tha a count r y 6 s womenlwillingness ta wetf@a r mi n ¢
leadership positions. Cultures that are egalitarian will encourage women to participate in
leadership thus will have moneomen occupying leadership positions. However cultures,
through retrogressive customs, traditions and beliefs can also perpetuate the subordination and
oppression of women. The gap the study wished to fill was by investigating the influence of
public opinon on womends participation on womenods

shows that gender based electoral vi ol ence
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Gender based violence could take the form of physical abuse, sexual, psychologearabus
verbal abuse directed at a woman as she vies for leadership positions. Gender based violence is

likely to deter women from participating in leadership.
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CHAPTER THREE

RESEARCH METHODOLOGY
3.0 Introduction
This sectiondescribes he the study wagsonducted in order to achieve the desired objectives.
It discusses the methodological procedures undertaken to carry out the Istumbjudes
research design, target population, sample size and sample selection; description of research
instruments, validity and reliability of the instruments. It also contains procedures of data
collection and analysis and finally apsés ethical issues that wesnsidered in the study
Included is information about the study design, identifying and itb@sgrstudy location, and
population of the study, sampling procedure criteria, data collection instrument construction,
data collection method and analysis. This was to give an idea on what should be carried out and
why to find answers to a problem.

3.1 The study area
The study area was NjorBub-County one of the nine sub countigs Nakuru County. The

SubCountycovers an area of 702.1 KifCensus 2009) and is located between Longitude 350
2806 and 350 3606 E@sandanidl Lbhbdiar @e eihlduritidst r
namely; Rongai, Molo, GilgilNarok North and Nakurwestas per the map belogfigure 2)

The SubCountyis further sukdivided into five administrative divisions with a total of twenty
two (22) locations. Af 2011, NjoroSub-County captured in figure 2had an estimated
population of 195, 253GoK, 2013.
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Figure 2. Map of Njoro Sub -county
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The major economic aeities in the sub country aggriculture livestock and wildlife.
Agriculture forms the integral sub sector due to its provision for food and employment. Most
of the registered and wholesale traders are small scale in nature and fall in the formal category.
The remaining are informal micro enterprises and hawkers. Mostiotitigre activities on the
farms are undertaken by women who do awh the land since iswned bymen. Women also
undertook most of the social activities besides reproductive role. Most of the men partake in
the marketing activities of the produce indlugl dairy products from the farnThe Sub
County has over 35 registeredo-operativesocieties, majority being savings and cre@d
operativesocieties (SACCOs)Others are Housin@o-operativesocieties, transport and land
buying. 99 per cent of théo-operativesocieties are active and plagsnajorin the growthand

developmenb f me mb e r 6asd seci@alavalfareni ¢

3.2 Researchdesign

The research designahwas employed in this study was descripsuevey which involved

both quantitive and qualitative approaches. A survey can be defined as a research strategy or
method used to collect information about items from a large population (Taylad,
2008).This study used questionnaires and interviews to collect information.

Descriptive survey is a suitable design that allowed many variables to be collected.
Some of the features that made the survey a good choice of research design relevant to this
study were as follows. First, it is an efficient way of collecting infornmatimm a large
number of respondents which this study targeted .Secondly; surveys are flexible in the sense
that a wide range of information (such as attitudes, perceptions, values, beliefs and past
behavior) can be collected. Given the nature of thidysa lot of information wagollected
ranging from the background information of the targeted population and factors that influence

womends participation in | eadership.

33 Target population
Thetarget populationwas allCo-operativesocieties with the study was interested tm draw
conclusions. And it was the entire registered membersbgih male and femaleof all Co-

operativesocieties in Njord&ub-Countyof Nakuru County.
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34  In-Depth Interview (IDI)
In-depth Interviews also referred to @neon-One Interviewsis a form of research that

focuses on questioning participants individually in order encouragdouror frankness and
ensure that the individual is not influenced or intimidated by otHeris. specific type of
qualitative researchmethodwherebydatais received from a smagjroup In-depthinterviews
helped thestudy providea history of behaviour throughdividuals who has been witlthe
target population for a long timand show if any change has occurred over time. It also
assistedhe studyhighlight individual versus group concerns througtiividual interviews. It
also assisted the studgveal divergen exper i ences atha cofilbnotbd i er O
seenthrough group®ften allowing experiencethat vary person to person. It algsmvided a
shortcut tocommunity normghroughinterviewingof key communityleaders andxtension
serviceofficers who gaveoverview of the target populatipits needs and concerrResults
from an interview wer¢o generate focus group questions and form questions for the study. In
depthinterviews helped thetudy speak easilyo one person and maintaining attentitn
address a group witk chance to follovup on questions and probe for meanih@ssisted the
study to engagdittle known aboutlow-literacy populationsand obtan informationusel to
develop quantitativguestionnaires

Extension officers fronMinistry of Industrialisation and Enterprise Developmani
former Central Managemer@ommittee members were used for Focus Group Discussion
(FGD) and InDepth interviews.The rationale for targeting the two group of responded was
because of their knowledgand experience in manageme@b-operative societies. The
mandate of the extension offiselincludes mainstreaming gend&r ensure women are
empowered to take up leadership and the former officials due to their experiences has an
insight on what should b#one to bring women on board in the context of manageme-of
operativesocieties The issues discussed with the two gmumcluded woman autonomy
participation inCo-operativesociety managemeniyomen trainingand challenges facinGo-
operativemovement in enpowering women and how thegn be empowered to take leadership

positionsin Co-operativesocieties

3.5 Pilot testing
A pilot test beinga preliminary study conduetl before the final study was undertaken

ensure hat the research instrumentgrked properly. Pilot testing of the tools was done
immediately afterin order to make the instruments reliable. The pilot study was conducted

within a period of one week. It involved 3&rticipants who included 10c-operativesociety
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membersagesbetween 21 to 51 yearand above, 2 women in managemen€Cofoperative
socketies in the study areaAccording to Orodho (2010) the number in the-fgst should be
small,about 1 percerdf the entire sample size. These respondents were not part of thedselect
sample to be used in the same study but have the same characteristics. The pilot study adopted
the procedures and sampling techniques outlined in the main study. Problems such as vague
guestions andnclear instructions that wensticed in the researchstruments during the pilot

testing wereadjusedor redesigned to makbeinstruments cleaand free from vaguengsThe
corrected instruments wetleen retestetb ensure that they were now working properly befo
proceeding to the main studyhis improved the efficiency of the toolsand maximized

response rate from tliespondents who answered questions appropriately

3.6  Criteria used to identify Co-operative societiesfor study
The Co-operativesocieties for study wernglentified based onutnover, shre capital, savings
and women membership versus mendés anmaswo men

shown in the tablé below $i1owing statistics for sampled societies in Nj&uds>County.

3.7  Sampling procedure and sample size
Purposive sampling, sd known as judgmental sampling was used. It is apnobability

sampling technique where units selected for investigation is based on the judgmestudyhe
(Mugenda and Mugenda 2003)he studyhad several predefined groups from were population

of interest was chosen for fitij results. Purposive sampling, allowéte studyto use
respondentghat hadthe required information with respetd the objective(s)Cases of the
subjectsweretherefore chosen because they posskgee required characteriss. Purposive
sampling was used so that important elements arereapgiven that the focus watentified

and selecte@€o-operativesocieties ifNjoro Sub-County Purposive sampling was employed in
selectingCo-operativesocieties based on their typedathe business turnover and gender (men
and women) proportion. The studgxaminedboth four Urban andfour Rural Co-operative
societies since they had women and men with different education levels, skills and located

away from each other.

3.8 Sample size ad sample procedure
A sample is part of the accessible target population that has been procedurally selected to

represent it (Oso and Onen 2005). The study sample @rrdy were 353 Central
Management Committee (CMC) members and ordinary members dbEdgémiversity Sacco,

Egerton University Workers HousinGo-operative society, Winam HousingCo-operative
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society,SecondSacco,in Njoro SubCounty Nakuru county37 Extension officers from the
Ministry of Industrialisation and Enterprise developmentl &1 groups for, Focus Group
Discussions.The rational of picking the sai€Co-operative societies was based on total
membership, total of women membership, ratio of women to men in management and ration of
women s avi nAg samdleads pareof thesaessible target population that has been
procedurally selected to represent it (Oso and Onen 2005).The sample consist of 384
househol ds. This number was arrived at thro
sampling method.

3.9 Research Instrument
The study used questionnaires and interviews as instruments for data collection. Research on

views, perceptions, feelings and attitudes is best done using questionnaires and interview
schedules (Bell1995). The data was collected using questionnaireshwdrie self made. The
study used one questionnaires for women aged betweBh §&8ars and above. Questionnaires
are used to collect information from a substantial number of people (Kothari,1990).They can
be used to gather datavey a wide area (Kombo & ®mp, 2006).For this study, the
guestionnaire to be filled by women has two sections with 19 questions . A questionnaire is a
suitableinstrument because the studyconcerned with views, opinions, and facts which can
best be collected using it. In theew of Nkpa (1997), a questionnaire elicits responses to
certain facts, opinions, beliefs, attitudes and practices. The two questionnaires consist of option
and open ended quems. The questionnaires aim wadulfil objectives 1, 2, 3 and 4.

An inteniew schedule waalso used. The schedule wassignedor respondents and
had 10 questions. Interviewsvgawhat wasnot cgtured by questionnaires, givirgstorical
information and controlled line of questiogi. For the respondents who couakther ead nor

writesEnglish, the researchanslatedhe questions for them and wratewn their answers.

3.10 Sampling Frame

In this study,a sampling framewas all members of the target population of sampat
operative societies. They included membercurrent and former members of the central
management committgdessen R.JBampling framegave the studwctual set of uits from
which a sample was drawn andincided with the population ointerest. The sampling frame
were the eightrural and urbarCo-operativeSocieties in NjoroSubCounty and he sample
chosen were based on turnovérare capital, total of men and women savingsneo Savings

and type of society.
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3.11 Data collectionmethoddprocedures

The procedure for data collection startedewlthe researcher wawgn a letter of approval by
Egerton University to go to the field .Using the letter of approval, a permit to conduct the study
was acquired from the Ministry of Science and Technology .This was followed by arrangement
of meetings wh key informants who included officials dfo-operative societies on the
logistics of data collection. Interview schedules and questionnaire sessions were set and target
identified The study used questionnaires, interviews, observations, existing geoatdther
devices tosystematically gather data from various sources before statistical analysis of the
same. Key informants, structured or un unstructured areone directed conversation with
individuals or leaders in a setting was also used to ¢albta, Focus Group discussion through
structured interviews with small groups, follays questions and exploration of other matters

that arose to better understand participants and phone questioners that asked predetermined
guestions was done.

Data was collected from respondents from samplasoperativeSocieties in Njoro
SubCounty by use of questionnaires, -tepth interview technique and Focus Group
Discussion (FGD). Both open and close ended questionnaires were given to the respondents
who retuned them after filling them and some were picked. This was followed by tweaty
scheduled interviews with the same respondents to expound on the same for clarity where a
need rose. Data was obtained on the number of women @actbperativesocieties ad those
within the management ranks of the study area. The information was also sought from the
Njoro SubCounty Co-operative office. By-laws and policy documents of samplé&tb-
operativesocieties were interrogated.

FGD and indepth interviews with the gyernment of Kenya extension officers and
selected former officials of samplédio-operativesocieties helped in obtaining information
about replies to issues that required more knowledgeable and informed answers. Records from
government of Kenya &ubCouwnty level gave the number of womenQ@uo-operativesocieties
and the number within the management ranks. Twerdgepth interview sessions with
extension officers and former members of the central management committees was undertaken
to follow up some vdl information pertinent to factors affecting participation of women in
management ofCo-operative societies in NjoroSubCounty This helped in obtaining
information as what has been done and should be done to empower women to participate in the

managemerof Co-operativesocieties.
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3.12 Unit of analysis
The studyods wunit of anal ysis gave the basis

conceptualisation after the formulation of research objectives prior to choosing study
instrument(Trochim, 2009. Examination of units of analysis generated summary descriptions
and explanation of differences among them.

In the study, the individuals nestled in the sam@@eebperativesocieties, policies and
by-laws of theCo-operativesocieties, and the sociochn economi ¢ f actor s af
participation in the management Gb-operativesocieties in NjorcSub-Countywere the unit
of analysis as shown in Tableb&low. Individuals in theCo-operativesocieties were analysed
in the context of their sexesges, societies and area to describe the general popul@ben.
operativesocieties were analysed by examining characteristics of the entities to compare them
on how they treat women, their turnover, savings and level of shareholding by individuals. The
by-laws and policies of th€o-operativesocieties were also analysed to see how they cater for

women as a way of empowering them.
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Table 1. Capital base,and women to men ratio insampled Co-operative societiesin

Njoro Sub-County

Society Name Total Total Ratio of Ratio of Women

membership | Women Womento against total
membership | men in Savings
management

Egerton University | 3000 2200 1:9 Kshs 780M: 989M

Sacco

Egerton Workers | 2000 855 3:6 -

HousingSociety

Secod Sacco 3700 3000 3.9 Kshs 5¥5M: 891M

PCEA Njoro Sacco| 290 200 2.7 Kshs 0.1M:0.8M

Njoro farmers 3889 2379 2.7 -

Co-operative

society

Mau Narok Rural | 2390 1971 1:8 Kshs

Sacco 457,000:401M

Njoro Canning 230 168 0:9 Kshs 450,000:3.1M

Sacco

Expression Sacco | 1000 825 2:7 800,000:1.#1

Source: NjoroSubCountyCo-operativeAnnual report 2011

3.13 Data analysis

Data used in this study wamth qualitative and quantitativeDrganization, presentation and
analysis took different forms depending on the nature of the data. Views aiBrgirogin and

Cramer (1999), are that analysis idubiil research objectives and provide answers to research
guestions. The results were analyzed using Statistical Package Social Scientist (SPSS) and
M.Si Excel using percentages and frequency distributi®®SS is a modern technology for

data analysis, which is reliable and cheap. According to Onyango (2001) in Mugenda (2008),
SPSS is known for its ability to process large amounts of data with its wide spectrum of
statistical procedures purposely for sbegentist. Data was subjected to rigorous quantitative

anal ysis to determine factors that influence
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Qualitative data analysis was desdnfely presented explaining theariables
investigated. Qualktive data consist of words, not numbers; therefore, qualitative modes of
data analysis provide ways of discerning, examining, comparing and contrasting and
interpreting meaningful patterns or themes. Thematic analysis was also used. Direct quotes
were c@tured in the text to explain certain issues of interest. This type of analysis is highly
inductive, that is, the themes emerge from the data and are not imposed upon it by the
researcher. In this type of analysis, the data collection and analysis te&esiptaultaneously.

Even background reading can form part of the analysis process, especially if it can help to
explain the emerging theme with the researcher moving backwards and forward between
transcripts, notes and research literature.

The percentagesf dully filled in and returned questionnaire and interviews were
compared to the sample. Data was then thematically analyzed using frequencies and
percentages. It was then matched with quantitative information. Direct quotes were captured
in the text © explain issues of interest. Data was then presented in form of tables. This is for
easy understanding (Kombo, 2008hereafter, the study tested the existence of a relationship
between two existing variables ahdw the two dependent and independeniakées relate,
by way of interpretation using Chi square technique. It was essential to use chi square since it
involved numerical and categorical numbers and it assisted the study discover the relationship
between categorical variables order to gethie required results the data was first cleaned to
remove any errors and inconsistencies.

This ensured that all the questionnaires that were incorrectly filled or partially filled
were removed from the data. The remaining data was then coded and fillethanSPSS
software. The results obtained were presented in form of bar graphs and pie charts. The data
obtained from focus group discussion andi@pth interviews were reviewed and documented.
Tapes were transcribed (word for word) to capture the exaxd and phrases voiced by the
participants. Unique identifiers (coding) was created (Edmund, 2002) for each type of

respondents.

3.14 Use of chisquare

2
Chi-squareX a statistical computation was used to bring out the likeliness between two
attributes of he existing and observed. It brought out the goodness fit from the independent
data describing the magnitude of divergence of the theory and observesquale is a

measure of hypothesis. A Céquare test being inferential statistics in nature since and
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concerned with the data obtained from the sample informed the study abotarghe

population.

3.15 Degree of freedom
Degree of freedomdf) assisted the study to measure the certainty of the sample as to whether

it was representative of the entire ppdation. Df was also calculated to establish the
significance of chi square and the validity of the null hypothesis or to show that no variation
existed between the variable or that a single variable is no different than zero. The general rule
then for ay set is thah equals the number of values in the set, the degree of freedom equals
1. This is the basic method to calculate degree of freedomm-ji(g¥alker, H. W. 194D

In the study, thedf ranged froml to 3, as indicated in tab®4,5,6 and 8. The
number of degrees of freedom is a measure of how certain we are that our sample population is
representative of the entire populatiothe more degrees of freedom, usually the more certain

we can be that we have accurately sample@iiee population

3.16 Validity of the research instruments
The instruments were validated through discussion with the supervisors and faculty experts to

ensure content validity with appropriate adjustment being done (Paton, 2002)otiimevas

to verify the extent to which an instrument can measure what ought to be measured. It is
whether the instrument asked the right questions in terms of accuracy and meaningfulness to
get study results as desired (Mugenda and Mugenda 1999). In designing an insthatent
yielded valid data, the study ensured that they contained all possible items that could be used in

measuring the concept.

3.17 Reliability of the research instruments

To ensure consistency, the developed instruments were pilot tested using rangbimgsaf

20 womenCo-operativesociety members in NjorSub-County, Nakuru County, since the area
has the same characteristics. The-tettst method of assessing reliability of data involved

administering the same instrument twice to the samedslfidugenda and Mugenda 1999).

3.18 Ethical consideration
Ethical issues of confidentiality, honesty, integrity, consent were observed throughout the
study period. It set rules for mutual respect, objectivity and sensitivity. This assisted the study

to focuson the issues asengaged audiences
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CHAPTER FOUR

FACTORS DETERMINING WOMENGS PARTI CI PATI ON I N TH
MAN AGEMENT OF CO-OPERATIVE SOCIETIES IN NJORO SUB-COUNTY

4.0 Introduction
The Chapter presents the analysis of the collected data that haw#idmersssed under thematic
areas in line with research questions in the study. The thematic arkae igoestionnaire
return ratedemographic information of theespondents, influenaef demographic factors on
w0 me n Oa@patiprair managemennfluenceof economi ¢ f actcipatios on w
in management i nfl uence of <cul tural factors on wo
and influence of gender based electoral violence om&ven 6 s parti ci pati on i
Co-operativesocieties ifNjoro Sub-County,

The primary data was tdined through questionnaires;depth interviews and Focus
Groups Discussion (FGB) with leaders and members of samplédoperativesocieties in
Njoro Sub-County, Nakuru County that includedngeron University SaccoNjoro Farmers
Co-operativeSociety,Egerton University Workers Housiro-operativesociety, PCEA Njoro
SaccoWinam HousingCo-operativeSociety Mau-Narok Rural Sacco, Njoro Canning Sacco,
Expressions Sacc@nd Secod Sacco. The aimasvto find the level of the women
representation inCo-operatve soci et y 6 s management and t he

participation

4.1  Questionnaire response return rate
Out of 353 questionnaires distributed to the respondents, only 330 were coitksathyarfid

returned .This was a 93 per ceeturn rate According to Mugenda and Mugda (1999),
response rate of 60 peentis good thereforethe researcher concluded that the questioesa

were adequate for analysis.

4.2  Demographic information of therespondents.
This is the information related to the background of the respondents that include age, marital

status and education.

4.3  Age of the respondents
Characteristics of the respondents disaggregated by their age.
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44  Women in management posions

Women are often marginalized in leadership positions at all management levels and in
different spheres including business, public service, charity organizationsoaopkrative
societies. The phenomenon is not confined to the third world and Wieéodmg world but is
prevalent even in developed world which shows that it is consistent across geographical
entities. For mstance, the European Union (E2013) notes that women leaders account for
only 16.6 percent of board members in publicly listedmpanies within the European zone.
The highest female representation in leadership within the Europe Zone in Finland at 29.1
percent EU, 2013).

Food and Agriculture Organization of the United Nations in its State of Food and
Agriculture Report 20141, suggested increasing women access to and use of productive
resources. This is to deal with limitations and prejusifaeing women. A small percentage of
women are represented in senior and middle level policy formulation and implementation
processes. Ti& is despite the huge number of women in communities contributing to the
gender sensitivity in policy process including roles and needs of women. These glaring gender
disparities in major decision making institutions can be attributed to various fautluding,
lack of resources, supportive legislations and patriarchy. In East Afncagh Rwanda, has
made impressive strides in elevating women to leadership positions compared to other
countries in the region much need to be done to change the ohtiasmen inleadership
comparedo that of mefiPU 2007) ThestudyresultsTable 4.1below areconsistent with the
EU views on the women in leadership positioAstotal of 32.7 percent of the women
respondents are in leadership positions in contrasiet®7.3 pecent of the respondents who
are not. In the context of gender, there are more men in leadership positions compared to
female members in similar positions. Men in leadership position constitute 7@épef the
total leadership positionsonpared to only 29.4 parent who are female memberssimilar
positions. In ratio form ofvomento menin leadership positions Co-operativesocieties in
Njoro Sub-County compared to those who aretnstood at 19:80xhich sharply contrasts to
those ® mento women,this stood at 46:58.

The study was also concerned with finding out whether there was any relationship
between gender and leadership positionCimoperativesocieties. The chi square tests of
independence was undertaken to deieenif gender andnode ofassumption to leadership

position were statistically significant.
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Table 4.1 Cross tabulation ofgender and managemenpositionsin Co-operative societies

showing thepercentage & male and women in leadersip positions

Gender % in leadership position % not in leadership position
Male 46.2 53.8
Female 19.2 80.8

A chi squaretest was performed and there wsatistically significant relationship between

gender and leadership positions in @eoperativesocietiesn Njoro SubCountysinceXz(l,
N=52) = 4.282, p=0.039. As p<0.@%hich then meant thathere is a statistically significant
relationship between gender and leadership positions i@dfeperativesocietes in theSub
Countyin table 4.Zbelow.

Table 4.2 Chi square test of independence between gender and leadership positsin
Co-operative societies

Variable Value Degree of freedom | Point Probability
Gender 4.282a 1 -

45  Managementpositions held by women in comparison to those held by men Co-
operative societes

Women are not only marginalized in top leadership positions but at every levadefdhip

from the junior,grass rooteadership level to the highest leagtep. The United Nation(UN)

(2007) makes the following observatioisMe n ar e snmingly the decisiermakédrse |

as senior executives and board members of corporations, public sector officials, judges and

law-makers, media executives, negotiators in trade unions, and leadersil aociety

organizations andnay no't have woherepridasy oncers (U&l,s200d,s

Womends subordinate position can only be cha
The disparity in leadership positions between men and women is evident within the

Co-operative societies as the studsesults indcate. Comparing the number of people in

different management levels, there is a cumulative percentage of 17@emem junior

management level, 9.6 peent in middle level management level and 5.8qest in senior

management level while the diffexmare not in any manageme(#ig.4.1) below. These

percentages are acceptable as there would be more people in junior management level in

comparison to thse in senior management levels
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Figure 4.1:  Distribution of leadership positions by gendemn Co-operative societies
100.00% -
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60.00% - M MIDDLE MANAGEMEN
40.00% - SENIOR MANAGEMEN
20.00%- '} / = NA
0.00% . / ~ JUNIOR MANAGEMED
MALEEEMmALE

In the context of gender, there are 11.5 gt of women in junior management and 3.8 and

3.9 percent in middle ad senior management levels respectively. The difference of 80.8 per

centof women is not in @y leadership position. This doast compare favourably with 23.1

percent of their male counterparts in junior management levels, and 15cérmieand 7.7 per

cent in middle and senior management levels ctsmdy. Thedifference of 53.8 per cent of

men isin managemenposition. These results indicate that there more men in management at

all management levels in comparison to their female counterparntsder to test if there is

any significant statistical relationship between gender and the lbgdensnagement level,

the chi square test of independence was performed. However, the chi square test of

independence conditions were not met as 6 cells [@&.Cent had expected count of less

t han

5

and as such t hoadudtd. sher 6s exact

test

Table 4.3: Chi square test of independence between gender and leadership positiar

Co-operative societies

Variable

Value | Degree of freedom | Point Probability

Gender

4533 |3 -

Fi sher 6s 4403 | 3 -

2
The results were as follows as ind&in Table 43 aboveare: X (3, N=52) =4.403, p=0.228.

The conclusion of the fisherods exact

test

in relationship between gender and the level of leadership poghiainis any difference in

themis purely as a result of chance.
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46 Factors determining womends ascendancyto managementpositions

There are several factos

t hat

affect

veadarship pasitioasssuch aschgen c y

marital status, education level, patriarchal tendenand mode of electing leaders.

46.1 Education

Women are not disadvantaged in terms of education levels as the results indicate that in

comparison to men they are slightly better in terms of the highest education qualification held.

There is a ige number of femasewith college level education in comparison to their enal

counterparts as shown in theglre 4.2 below. This could be attributed to an increased

affirmative actions and the renewed focus on the girl child which indicates that within

township areas thsame are bearing fruits. ThesHh er 0 s

2
exackt(2, N®2)t= r es u

30.753, p<0.05 indicate that there is a statistical significance relationship between education

levels and gendethat is the observed differences are not due tancka

Figure 4.2 Cross tabulation between gender and highest education qualification Co-

operative societies
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The paradox that women are better educated than men especially at tertiary level and yet they

hold fewer leadership positions is consistent with findings in other geographical entities and

occupations. Foexample, the European Union (E2D13) notes thafy w o mezaount for 46

percent of people in employment across the EU and on average they haweraldiel of

education than their male colleagues: 34 pemt of working women have some form of

tertiary level of education compared to 28 pent of men. Yet at the top levels of business

women remainaderr e pr esen206d o6 ( UN,

The results inigures 42 above and4.3 below would seem to suggest that women

stand a better chance to be in leadership positibreducation is a major leadership
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gualification trait as a majority of women in comparison to men have higher edatation
gualifications. Howver, a cross tabulation of the education levels versus leadership positions
suggests otherwise. There are more people in leadership positions with basic education levels
(KCPE & KCSE) compared to those witiollege level of education. A thinder cent ofthe

leaders hd KCPE level education while 50 peent had secondary level education which

compares negatively with 23.3 peent of leaders with college level edtion. These are
levelswere males arthe majority incomparison to the females.

Figure 4.3. Cross tabulation of education level and leadership positiosiin Co-operative
societies
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SECONDARY
(KCSE) COLLEGE

However

2

a FilXs(B &r58)s 3.888,px0t05) suggedts that these results could
be purely due to chance as there is ntissizal significant relationship between educasibn
level and leadership positifiable 4.4)elow.
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Table 4.4 Chi square test of independencbetween education and managememmositions

in Co-operative societies

Variable Value Degree of freedom Paint Probability
Education 3.373 2 -
Fi sher 6s e]3.383 2 -

4.6.2 Mode of vying for office

The mode of vyingfoo f f i ce bears a critical i mportance
to leadership positian All the respondents indicateahat e mode of vying fooffice was

through formal or democratic elections. This may affect a significant number of women
ascending to leadership positions as some of them mayarmetthe financial muscte mount

serious campaigns and sometimes campaignsonoec rowdy, brutal and sadistic
(Kamay2010). All these factors lead to miserable performance of women in comparison to
men in formal elections.

The formal elections have challenges that may prevent women from either cordesting
from performing dismallywhen they context elective post&amay (2010)notes thafi | aot k
resources works against aspirations of many women to run for political office. For women to
participate effectively in the political process, substantial amounts of resources are required
These include ynances, ti me, infrastructure
themost di f f i .Kanat (201Q) alsm docuenenss ahat the threatewftetal violence
contributes to lesser women in elective positions.

The electve environment is perceived as threatening and discouraging to women. It is
also perceived to go against the wuand attributes that women haween brought up to
embraceln this context, Lawless and Fox (2012) mdke following observationsEntering
the electoral arena involves the couragesiap of putting oneself befotke public, often only
to face intense examination, losk pyivacy, possible rejectiorand disruption from regular
routines and pwuits. This decision, even faxperiencedoliticians, requires traits such as
confidence, competitiveness, and ritkking - characteristics that men have traditionally been

encairaged to embrace and womereszhew.
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46.3 Marital status

Marital status plays a significant role in leadership pmsgiin African societies. Asked how

critical they thought marital status wésy in the role of appointment of leaders, 69.2 qamt

of the respondents thought the status played a significant role compared to only @8t per

who didnat think the ameplayed a roles captureth the kgure4.4 below:

Figure 44: How critical is marital status in appointment of leaders inCo-opzerative

societes?
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%

Figure 4.5. Cross tabulation of marital status and managementrole in Co-operative

societies
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The issue of marital status doest disadvantage women in any sense in ascending to

leadership positionas all the women il€o-operativesocieties are married in comparison to

7.7 percert of men who are single or divorced.

Figure 4.6 Cross tabulation ofgender and marital statusin Co-operative sockties
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2
However,Fi s her 0 sX (@, Na5@)t= 3.688,9*0.05) indicates that there is no stafistica
significant relationship between nitat status and gendefrdble4.5) below.

Table 4.5 Chi square test of independence between gender and marital status Co-

operative societies

Variable Value Degree of freedom Point Probability
Marital status 4333 2 -
Fi sher 6s 3.583 2 -

46.4 Age factor in being elected ineadership of Co-operative societies

Old age is often associated with wisdom, maturity and fitness to lead. As such the more

advanced in age are likely to get into leadershipitmms in comparison to their younger

counterparts. There is a major shift in the age patterns of male members@ipsgerative

societies as compared to women memberships.biggesggroup amondghe men is the 450

year age group with a 69.2 peert of the tdal male membership. This agerresponds to the

age group in which a majority of the men are undertaking heavy financial responsibilities such

as educating their childreand constructing their houses andlsere would be a higher neta

join Co-operativesocieties. On the other hand, the highest group ofleemambership is the
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20-30 yearage group when the females are likely to be financially insecure as a majority could

be singleand just starting out in lif@able 4.6)elow.

Table 4.6. Crosstabulation of gender and age groupn Co-operative sockties

AGE GROUP%

GENDER | 20-30 Years| 31-40 Years | 41-50 Years | Over 50 Years Total
Male 7.7 1.7 69.2 154 100
Female 46.2 7.7 38.5 7.7 100

TheF sher 6s exact t aa statistically signiicane relationshgp betwednehe e i

age group in membership @o-operativesocieties and gender. Thest results are as follows:

2
X (3, N=52) = 10821, p=0.010. Since p<0.05, it candmncluded that there is a statistically
significantrelationship between age in membershifCofoperativesocieties and gender. This

relationship is not due to chance but due to some deterif@icieds Table 4.7)elow,

Table 4.7: Chi-Square test of independence between gender and age group Co-

operative societies

Variable Value Degree of freedom Point Probability
Age group 10.095 3 -
Fi sher s e x 10.321 3 -

Age as a determinant of ascending to leadership positidbe-aperativesocieties does favour
men as they have the numerical sttanig the age group (430) with thehighest number of
leaders as Tae 4.7 abovesuggests This age group is critical as 58.8 pmnt of all the
leadership positianfall into this age group compared to only 17.6 pent of the leadehsp
positions in he 2030 yearage group where the femalbkave their numerical strengtksig.
4.7) below.
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Figure 4.7: Cross tabulation ofgender and leadership positionn Co-operative socketies
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4.6.5 Gender issues inCo-operative sccieties
The study was interested in finding out how women were treated i€dheperativesocieties

and their impact omovernance in those economic entities. Among the istha¢she study

was interested in finding out was whether the organizationsvoaten friendly policies and
availability of affirmativeactionin Co-operativesocieties in favour of women amongst other
aspect s. Policies that take cognizance of
enhanced women practical and strategic adbdt would enhance womimparticipation like
affirmative action as well as gender mainstreamiBglaws ofthe sampledsocieties that were
analysed had nprovision foraffirmative action or gender mainstreamirdl, this would be
geared towards stinating, streamlining and enhancing gender issu€nioperativesocieties

for equality and equity.

46.6 Co-operative societiesorganizational policies treatment of women
Co-operativesocieties did not have provisiongthin their bylaws that catefor wo me n 6 s
interest specifically for exampléoansthat are targeted at women only. Thislespite the fact
that women haveinique characteristicand have duatoles that workagainst their effort to
compete with mereffectively in certain fieldsin partiaular in seeking leadership positions.
When the respondents were asked to what gl thought the operational policies of the
organization were women friendly (aiding in helping the women benefit fromCinre
operative), up to 30.8 pecent of the respalents thought the policies did disadvantage the
women. It is critical to note that none of the respondents thought that the policidsievety

to women aggptured in kgure4.10 below-
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Figure 48: The level of womenfriendliness of operational policies in Co-operative

societies

TO WHAT LEVEL DO YOU THINK TH
OPERATIONAL POLICIES ARE WOMI
FRIENDLY?

UNFRIENDLY, 3
0% E NEUTRAI

B UNFRIENDL
NEUTRAL, 69.20¢

4.6.7 Affirmative action policies and practices in favour of women

The study results indicate thétere are no affirmative policiesprovisions in societyor
practicesin the Co-operatives o ¢ i bytlaw®is Njoro SubCounty that would empower
women to ascend to leadership piosis and to advance them sceeiconomically. All the
respondents indicated that there are no specificustedor womerany special sessisror
deliberate move to sensitize women on the need to ascéo leadership position. The
respondents in the same vein indicated that there are no specific coramiitteambuilding
activities for women just as there are no special seats reserved for women as th&y have
conpete on equal footingvith men regardless of their unique characteristics. All the
respondents indicated that tGe-operativesocieties they belong to do not practice affirmative
action in the recruitment of women hence a scenario that has left thersitionsof playing

second fiddle to their male counterparts.

46.8 Patriarchal influence on womerd sparticipation in Co-operative societies
management

There are still very strongatriarchal tendencies in societies in Kenya that extewdork life

and leadership positions in economic entities includidg-operativesocieties according to

answers given by the responderl the respondents indicated in the afiatme and noted

that men are the greatest proponents of the patriarchal tendenc@sapeitive societies. All

of them also indicated that the patriarch@éendencies are discriminativ@ppressive and

autocratic in nature that can best be dealt throwgfislations and formal policiesihe
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patriarchal tendencies refer to beliefs, cultural jpcast and attitudes that propel men to
leaderkip positions at the expensewbmen although they may have similar professional and
educational qualifications. A good example of patriarchal tendencies is the assumption that
men make better leaders than wanm(Kamauy2010). The patriarchal tendeasihave a great
influenceorwomenés chance of ascending i nteotofl eade
the respondents cumulatively indicated that

and fQr idtiinc t he i n{Fiy.4.9belove of t he s ame

Figure 4.9: Patriarchal tendencies influence on women leadershipn Co-operative

societies
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4.7  Outcome of In-depth Interview, Focus group discussion and Kdynformant
discussions
During In-depth interview, which wasneonone interview with partipants individually, it
emergedhatwomenhavebeenmarginalised due to patriarchottressed bgntrenched social
and cultural factors Thirty-sevenextension officersvho were key informantsand twenty
sevenservingco-operative societynembersand officialsand sixteen former officials dto-
operativesocieties wer@terviewed
It emerged thathough womenill and weed the land, plant crgpsnd look after the

dairy aninmals they own nothing. Alldmily land and other property legally ownedby the
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men whodictates how the proceedse $iared or distributed and they ateey arepassive
actors in the context of adding v alhmilgset Even
up hasa bigger say than the women who is formally and legally married to thelmaas

revealed during the interviethat The status quads not about to go away despite national and
international legislations, since it @@nsidered part angarcel of the culture therefore held in

high esteem. Even the local administrators or leathjsrity who are meappear or seem to
encourage the scenario. It is sthdtthoughtheytalk against iin public, in privacy theyare

fully in supportof it.

The views were bothshared bycurrentmembers officials and formerofficials of Co-
operativesocietiesduring the indepthinterview They sai d wo m®dud&ien du al
and productionmilitated against their attempt toedeleadership positionsn Co-operative
societies. They hopeappropriate laws and policies would be enacted to ertkatevomen
enjoy equal privileges and there i@ situation that they negotiatedith men without
undermining family valuefor sustainable growth and developmbath at family, community,
national and global level§he same views were revealed during the Focus Abaggqussions
(FGD) with twenty-one groups

The key informants or extension servifficers from the Ministry of Industrialisation
and Enterpgse Dewvelopment shared the same view$ey suggested gender mainstreaming
and enforcement of affirmative action as a panacea for the beneftlohien and women.
They saidthat women have been subjected to second ckatgsin family setups due to
patriarcly that something that has contributed to eschewed growth and develophisritas
also contributedo women failure to take up leadershupsitions inCo-operativesocietiesdue
to lack ofresources whiclare catrolled by men. Womenannotstandviolencethatproceeds
democraticelectionsthat decides who manag€wo-operativesocieties whichare source®f
economic and social empowermemhe same views were all echoed during interview with
eight key informants wio also includedstakeholderdrom apex bogks among tem Kenya
Union of Savings andCredit Co-operativesociety (KUBCCO), NationalCo-operativeHousing
Union (NACHU) and national umbrella body &fo-operativein KenyaCo-operativealliance
of Kenya (CAK)

The dual role of reproduction amtoducton do not give womenadequate timeo
mount successful campaignshere are also the issues of resources to mount campaigns.
Women also suffer from extreme self conscious, in whade theyreinterested irpreserving
their privacy that permito bescuutinised bythe electorate and publatlarge The hoped that

the current Kenya constitution which promotes gender parity, women equality and equity will
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be enforced without reservation to assist women ascendeddershipposition in Co-
operatve societies

An extension seree officersaidthat there are smany women yet few in leadership
positions explaining thatit is causedby history of gender roles, particularly in relation to
leadership, andi t h o u g h isthappenisghnbef Ltong standing stereotypes about men
being strong and assertive and women being communal, soft and understanding are key to
understanding why women who are successful achievers are typically not in key leadership
role. But askeda questionii Wh y  dthink pféeadership as masculine in the first place?
And how does seeing leadership in this way create a blind spot for leadership done differently
but with the samé or even bettei results?The responded saithat tochange the scenario
women needo demonstrie just enough masculinityassertiveness and individuali$nand to
balance this with the right degree of famity i softnessand community orientation. They
recave little creditt A A woman who i s strong and assertiwv
seen as difficult and bitchy, but a woman who is warm and helpful is seen aks ane
incompetent) AONn the other hand when men are warm, empathic, and thoughtful they are
perceived very faurrably but behaving this way gen as a bonus not a requiremitan
have more leeway and options for how to lead. Women have fewer degrees of freedom and are
held to different and higher standards. As a result they have to be more conscious of everything
they do, another factor that makes their challenge more difficul

Gender Stereotyping can ordizange througlransformationaleadership thatlevelops
relationships and focusing on the greater good. Transformational leaders are also more
successful andachieve better results becausaders have to create an enwmirent that
encourages sethotivated people whiearn and adapt quicklyiTransformational leadership is
fast becoming the standard for greaadership. As this happens worhamo demonstrate
greater propensity for this type of leadershigre beinghoticed as wellln summary as men
and women take advantage of increased opportunities to participate in roles once reserved for
the Aothero sex, gender stereotypes, includi

Though females' early socializaticmnd other obstacles may impede them from
becoming leaders, those who do ascend do not behave significantly differently from men in the
same kinds of positions. Some studies have been able to discern differences in leadership style
and manageriabehaviouy but most have not. Males tended to be more-tanted while
females tended to be more relationsbienteda respondet said during interview with
extension service officers adding thetperienced womemanagers show no differences in

leadership kilities from experienced male managers. Worna respondents saicre likely
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to more closely resemble their male counterparts in drive, skills, temperament, and
competitiveness, than thaverage womanWomen tend to employ a more democratic,
participaive style while men tend to take a maetocratic, directive approachrespondent
said

Extensionservice officers said duringhe indepth interview thawvalues of sethelp,
mutual responsibility, equality and equity are held in common lbgoadperators. They said
that Co-operatives donot have policieof equity and equal opportunitiesrfboth women and
men. They retortethat true equalitydoesnot existin co-operatives For example, although
women contribute significantly to the agritural sector and hence, the percentage of women
members in leadership of agricultur@b-operatives, compared to men, is notably lower.
AWomen's parti ci p-existenvinCoopsratipsrabdecisionma k il yg nloav e |
one said, suggestingdt in order to correct these imbalances and ensure the sustainability of
Co-operative, it is necessary that gender issues are addressed.

The extensiorserviceofficers said thaamong gendeissues inCo-operative include
low level participation in Co-operative development bywomen quality of women's
participation inCo-operatives, constraintsto womenparticipation inCo-operatives such as
social, cultural, economidueto heavy workload, acess to and control over resources such as
credit, educationtraining, production inputs andarketing outletsThey said there must be
deliberate efforts to put in plac&o-operativetraining and educatioprogrammes that address
women needs Women need to forntheir own womenCo-operativeto suppot income
geneating. They saidCo-operativepolicies aregenderblind. This can only be addressed
through strong Co-operative support and commitment to gender issues. How are they
addressed? There must be genslmsitizationprogrammes carried auGender integration
they said is important since Wwill encourage etive, equtable participation of bottmen and
women Active participation in the coperativecontext they said mearthkat members are
involved in all thefunctions of aCo-operativeincluding planning, decien-making, and
implementatiorand financial and managemeaintrol.

Though Co-operatives are based on the values of $®dfp, mutual responsibity,
equality and equityhonesty opennessnd social responsibility in all their activitiésis not
precticed hencedenying thesectorthe credibility of Co-operatives asa democratiqpeople
based movementThey said thagenderintegration inCo-operatives has the multiplier effect
of enhancingvomen's productive capabilities addveloping their capacite Co-operatives
will become a stronger economic antbre influentialforce if morewomen areactively

involved atdecision making levels sinceem and women often tackle and solve problems
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differently. In the case of agricultural -operatives, the invoBmentof more women in
economic activities would result in a more integrated production of food crop and cash crops.
This would enhance fod security and have a positiveawvolving more women inCo-
operatives management willbbroaden the scope d&@o-operatves and improve their social
standing.In order tointegrate more women intGo-operative, thefirst thing is to inclide
gender on their agendas followed foymulation of gendesensitive policies, strategiesdan
plansdrawnup in a jointeffort betweerwomen and men.

Extension officers said thédtroughawareness creation, gender sensitization, education
and lobbyingCo-operatives can help remove the obstacteswomen 6 s e qu al part.
They also noted thatraining aml education programmesersitive to women needs;an
strengtherwomen's capacities and capabilities, resultintheir increasedelf-confidence and
enable them to take up leadership positions and degisaing in Ceoperative societies

They saidCo-operativesocietiesshould consult and involve women when decisions
are being taken, particularly those regarding women or which are in women's infEnests.
said thatCo-operatives need to reviewheir policies and plangeriodically to ensure that they
are gendesensitive andilsoestablish "gender committees" or units &sto identify gender
related problems. This they said wiinsure thatappropriategender awareness training
programmes are carried out. The gender committees will lzdsoesponsible for gender
aralysis inprogrammeplanning amongthers Machineries for the advancement of women
have not been established in-aperative societies, said extension service officers. Similar
problems have arisen at the international level. While no methodologies exist fovelffect

incorporating womends concerns in policies a
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CHAPTER FIVE

CONCLUSIONS AND RECOMMENDATIONS
5.0 Introduction
This chapter presents a summary of the major findings based on the main reseaeh of t
study: the chapter also drawvconclusions arising from the summ of the results and
contribution of knowledge, recommendations and suggestions for further study. The purpose
of this study wago establish factors determinimgaticipation of women in management of
Co-operativesocktiesin Njoro SubCounty,

51  Summary of discussionfindings and conclusion
The gap betweerachieving gencer parity between women and meé one of the most

infuriating problems afflicting gender relations amgglowth and development. After all, it is

clear that there is nothinbuilt-in about male or female that can be the cause of the gap.
Gender inequality damages of millions of women across the globe. It can also be damaging to
men despite the many tangible benefits it gives men through resoposesy, authority and
control.

The studyhas drawn together the rapidly growing body of evidenceideatifies and
explains what gender inequality and inequity mean in terms of differential exposures and
vulnerabilitiesfor women versus meiit has also dcumented the growing numbers of actions
by nongovernmental andovernmental actors and agencies to challenge these injustices and to
transform beliefs and practices within amatside inorder to generate sustained changes that
can empower women. Inpai cul ar , it calls for support
critical to ensuring hat women have voice and agency. It also calls women to lieeat
forefront of identifying problems and experimenting with innovative solutions, that prioritise
demandsfor accountability from all actors, both public and private, and whose access to
resources has been declining in recent yddrsre are no genetic or other immutable traits that
could conceivably be the cause of the gap others biological set up. Thpsotiem is
manifestly one that can and should be solved. Sthdy explainsvhy the difficulty has not
been solved conclusivelyt is relatively easy to debunk outright falsehoods. Much harder to
overcome are those beliefs that have some element ofrrtliem but that are promoted with
a singleminded determination that can undermine attempts to systematically solve the
problem.This study ranks the order the problem can be dealt with one at a time at different

levels.
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Women are the majority in th€o-operativesocieties and they contributeavily inthe
context of sharbolding table 1,in Co-operativesocietiesbut they are leasepresented ithe
managemendf Co-operativesocieties in Njord&Sub-County Only a totalof 29.4per cent of
women aren leadershippositions compared to 70fer cent of men ho are inleadership
positionsas indicated in table. 2

The outcomendicated that totalof 37.7 ger cent of women interviewad leadership
positions incontrast to 67.3 perent ofthem who areot, enlighteninghat therearemore men
in leadership positions than womas indicated in table. 3rheratio of women who are in
leadership positions compared ttmse who are not stood at 89: in percentagewhich
contrasts to thenen which od at 46:58. Therare moremen inleadershipregardless of

their fewermnumbers andbw level of shareholding irfCo-operativesocieties

5.1.1 Demographicfactors

It was also revealedhat through the study the demograpsuperiority of women
counts for nothing since it doesotgivethem an edge over men when it comes to election
of individualsvying to be leadership i@o-operativesocieties. Ashown intable 2,there are
only 46.2 percent ofmale in leadership ofo-operativesocietiesand53.8 per cent are not.
And that there only 19.2 per cent of women in leadership positions and 80.8 per cent are not
amplification that demographisuperiority of women does not favour them or counts for
nothing it terms of advantage. There was alsmulative percentage of 17.3 presemntvofmen
junior positions, 9.6 per cent in middle levetanagement and.8 per cent in senior

managemerds indicated in figure.3

5.1.2 Age factor
In the context of age as a factor in ascendancy to managemenbrpasitCooperative

societies is highly regarded or considered or influential. This is so because over 69.2 per cent
of men in Ceoperative societies are between the age eM¥years, a period when one has
financial responsibilities as paying fees for eahion and ensuring social and economic well
being of their families. In contrast it was established that women membershipopeCaive
societies were between the ages of3R0Oyears when female are prone to be financially
insecure given their single mi@l status. This is captured in table 7. Therefore age favours
men in as far ascendency to management positions iop@ative societies given their
numerical strength in the age group of3l years. It was established that there are no gender

sensitve legal provisionsin Cop er at i v e -law The eatiopHldawsboy sampled
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Co-operative societies have no women friendly legal provisions and policies. In fact there are
no products developed for women only, despite the fact that women havae uniq
characteristics and duel role of reproduction and production. This is captured graphically in
figure 10.

It was established through this study that marital status was seen as a desirable trait for
women seeking leadership positions in-@eerative so@ties. Further women are constrained
to get to leadership by the fact that-Qgerative societies in Njoro District despite the Kenya
government specifying affirmative action. The Kenya constitution 2010 requires that
leadership position be occupied by &fiBher gender. The Focus Group discussants and In
depth interviewees said that those affirmative action policies should be action be in place and
gender sensitization being mounted to ensure that a good number of women ascended to
leadership positions. Migal status as captured in figures 6 and 7 is a critical phenomenon and
factor in ascendancy to leadership. If one is married, she has a better chance to be elected to
management positions in &xperative society than single women. In which case, sdeitalss

plays a fundamental role.

5.13 Education factor
Even though women are more educated than men iopE€mtive societies in Njoro Sub

County, it counts for nothing when it comes to assuming management positions as indicated in
figure 4, with most othem having gone through tertiary education. The women are still few in
management position in Giperative societies in Njoro Subounty, despite of their education
superiority. It is therefore obvious that if education level was a factor in ascgnda
leadership positions then women would be occupying most of management positions in Co
operative societies in Njoro S«bounty. The scenario is graphically captured in figures 4 and

5. In fact there are more people with basic educationsl@feKenya certificate of primary
education and Kenya certificate of secondary education compared to those with college
education.

By and large, the women have higher education qualifications (tertiary level education)
compared to men as the studstablished. However, despite these credentials they have not
managed to move to higher management levels as a majority of leadersoper@ove
societies have basic education levels (KCPE and KCSE). The primary mode of assumption of
office in Cooperatie societies which is through democratic elections which were found to

disadvantage women due to violent nature of campaigns that are mounted prior to election.
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The other aspect was financial constraint of mounting campaigns and fear of loss of privacy as

found out during Focus Group Discussion with the Key informant.

5.14 Economic and social factors
The study found out that without addressing gender equality, investments in rural/agricultural

development efforts will not lead to lasting, deep and widegp impacts. This should
anchored by recognition of the importance of gender in development and the already growing
prominence of gender strategies for development institution and their programs, the emergence
of compelling approaches for gender maingstrieg. Closing the gender gap in access to
important resources, including technologies and knowledge, can improve agricultural

productivity and food security.

5.15 Cultural factors
This study noted that understanding gender relations and the amperof working with men

on gender, acknowledging shared and conflicting interests are critical element of sustainable
growth and developmeiithe study found that the policy objective of the-Gperative
movement in Kenya is to spur sustainable econonvevlr by focusing on achievement of
desired outcomes through strengthening of the movement. The policy also endeavours to
improve Ceoperative extension service delivery, corporate governance, access to markets and
marketing efficiency as found out duringscussion with key informants who are extension
officers.

A small ratio of women are represented in senior and middle level policy formulation
and implementation processes. This is despite the substantial number of women in
communities contributing to éhgender sensitivity in policy process including roles and needs
of women. These glaring gender disparities in major decision making institutions is attributed
to various factors among them, negative stereotypes and-@gdtuecal attitudes reinforced
with patriarchal family systems that work against women and inability to recognize women
potenti al . Womends subordinate position <can
addressed.

During the discussion it was established that women cherished thecyiihough
they are willing to take up management positions iroferative societies. It was also
established during the study that campaign take a lot of time hence does not give women
much opportunity to mount elaborate sincee dims to caref her familyand her productive

role. She has to undertake reproductive and productive roles at the same time.
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5.16 Affirmation action policies
Democraticelections whichs themode ofascending tananagemenpositions inCo-operative

societies work againstvomengiven theyarenot endowed financially and they are violent in
nature. They are also involvirapd cumbersomkeadingwomen tomiserableperformance in
most cases.

The Co-operative societies do not have affirmatiaetionpolicies that pay a major
role in promotinggender equality and equity for women as desired by the current
constitution, international legal instruments among them CEDAW, Maputo protocol and
Beijing Plat form The sudy established thaherearestrongpatriarchatendencies thatlay a
hugerole indeciding whoascends tonanagement positions Co-operativesocieties in \oro
SubCounty as captured in figure 11Patriarchalways anchored by mennfluence who
ascends to leadership position @o-operaive societies. Patriarchyit was established is
discriminative, oppressive amditocratic againsvomen andieed tabe shattered.

Women are marginalized in leadership positionCia-operativesocieties given that
only an average of 29.4 peent are irleadership positions compared to 70.6 gamnt men in
similar positions. The Women are marginalized at all levels of management levels given that
only 11.5 percent of women leaders are in junior level management, 3.8oérin middle
level management dna similar 3.8 percent in senior level management. This compares
negatively with 23.1 pecent, 15.4 pecent and 7.7 pecent respectively of men in similar

positions.

52  Recommendatiors
In orde to correct the situation thdtas militated against ween to ascend to leadership
positions inCo-operativesocieties, the study cemmendsustained deliberate effort éoldress
determinant@ssociated witlhe level of mainstreamings a way of incorporating gender into
all aspects of achieving gender edgtyaland equity The role of women in leadershifs
therefore a key eterminant of their prospectsr empowerment at all levels. The media can
al so provide avenue for womenébés partiand pati o
equity,and otherssues of special concern to women at all levidteugh thought as a vexing
problem addressing gender gaps at various levels would assetpowering women for
sustainable comprehensive growth and development.

The study recommends takiagtion to makerganisations at all levels function more
effectively to mainstream gender equality and equagd empower women bgreating

supportive structures, incentives, and accountability mechanisms
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Gender mainstreaming in government and-gowernment organizatis has to be
owned institutionally, funded adequately, and implemented effectively. It needs to be
supported by an actieoriented gender unit with strong positioning and authority, and civil
society linkages to ensure effectiveness and accountabilityectivé interventions for
womenos empower ment need to buil d on and
autonomy in decision making, sense of community and local bonding. If these interventions are
integrated with economic, education, and/or politisakctors, they can result in greater
psychological empowermerautonomy and authority archn substantially affect a range of

outcomedor women empowerment

5.2.1 Household/family levels
In order to empower women to participate in leadershi@,studyrecommends thavomen

must be supported at household/family by addressing their practical gender needs levels
support womenandformulationpolicies that would enable them own family propeltynust

be considered that women have special characterigticantrast to men. Policies that deter
patriarchy andsiolence against women should be formulated to enable women participate in
leadership without perverted hindrance.

At this level there must be support for womerganisations whictare critical to
ersuring hat women have voigesynergyand agency. Women axdten at the forefront of
identifying problems and experimengirwith innovative solutions trioritise demands for
accountability from all acts whose access to resources has been declinvigmen
organisations have a critical leadership role in mobilising political goodwill and energising
coalitions and alliances, no person or organisation can be exempt from action to challenge the
barriers of gender inequity.

5.2.2 Community level
The studyrecommends formulating andiging in placeaffirmative policies angprograms to

promotewomen taking up leadership positioffhis will ensurewomen take up managemt
positions inCo-operativesocietiesand create gender parity which is absehhis mustbe
anchored by the government through various agenciesluding policy formulation
Affirmative action policies, the study recomends, will also ensure thatode of assumption to
office for women candidatesying for leadershigositionsin those instittions is not a barrier
to women insince theywill be friendly unlike the current situatio

The study recommends enhanced gender mainstreandegavourshrough deliberate

effort and advocacy by the government and stakeholders fier wammen tdakeup leadership
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in Co-operativesocieties in order to break the vicious circle of patriarchy which has worked
against women hence perpetuatminmale dominance in those economic enterprises. There
must specific politicalgoodwvill by policy makers and the gawvenent to introduce and
implement quota system muahd sustainedt for women to ascend to leadhip in Co-
operativesocieties.

At this level the study recommends reducing the risks of being women and men by
tackling gendered exposures and vulnerabgitiThis can be done throughe et i ng wo men
and menos di fferenti al needs. Wher e bi ol o
determinants to define different needs for women and men in health, policy efforts must
address these differemteeds. Not onlymust neglected sespecific health conditions be
addressed, but sespecific needs in health conditions that affect both women and men must be
considered, so that treatment can be accessed by both women and men without bias.

The study recommendsackling of social biases that generate differentials in risks and
outcomes. More comprehensive policies are required that balance working lives with family
commitmentsFor instances women should work less hours than women while earning equal
pay and enjoying ane privileges and facilities non irrespecti@omestic work, including
care for other family members, needs to be acknowledged as work andeladekl health
risks need to be addressed regardless the location of the workplace. Family leave policies must
mandate that men share these responsibilities with women. Social insurance systems must
ensure that even those who may not have had formally recognized and remunerated
occupations are also protected when not working or ill. Address the structural feadugk-
risk behaviour. Strategies that aim at changing health damagirgj\liés of men (or women)
at the level of the individual are important but they can be much more effective if combined
with measures to change the social environment in whicle tifesstyles and behaviours are
embedded. These measures should tackle the negative social and economic circumstances (e.g.
unemployment, sudden incomlest) in which the damaging lifestyles are embedded.
Empowering people and communities to take a eéntle in these actions. For strategies to
succeed they must provide positive alternatives that support individuals to take action against
the current status quo, which may be either gender blind or gender biased.

In order to achieve gender parity,there must explicit support of legislationsas
established duringrocus Group Discussion and-depth interviews with extension officers
from the Ministry ofIndustrialisation and Enterprise developmertie same views weral
echoedduring interview with key nformants who also included stakeholders from apex
bodies among #m Kenya Union of Savings andedit Co-operativesociety (KWSCCO),
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National Co-operativeHousingUnion (NACHU) and national umbrella body @fo-operative

in KenyaCo-operativeallianceof Kenya(CAK).

5.2.3 National level
Co-operativesocieties should address equality issues and make adimmitment in theiby-

laws to correct imbalances thakist. There must be deliberate move to recognize and create
space for women ilCo-operativesociety leadership other than entirely relying on legislation

and policies that might not be forth comisoon. Women have numbers and have a role to

play in development given their vital and unique characteristiteere isalso a needto

address thessential structural dimensions of gender inequality at this levieabsform and
deepen the normative framework for womenos
effectiveimplementation of laws and policies along key dimensions. Ensure that resources fo

and attention to access, affordability and availability of health services are not dainaggd
periods of economic refor ms, and that women
equality areprotected and promoted, because of the close coonesi b et ween women
to health and their economsituation; Supporting women through resources, infrastructure

and effective policies/programmes the women and girls can functibnhae 0 s hock abs
for families, economies and societies throagh ei r r esponsi bilities 1in
invest in programmes to transform both male and female attitudes to caring work so that men
begin to take amqual responsibility in such workWomen capabilities should lexpanded
particularly througheducation, so that their ability to challenge gender inequalitiyidually

and collectively is strengthened. Deliberatghcreasing wmne n 6 s p ar tdecsionpat i or
making processes from household to national and international levels so as to itle®ase

voice and agency.

At the policy level there must be deliberate effort o challenge gender stereotypes and
adopt mul til evel strategies to change the
health. This should be done througieation, implemeition and enforce formal international
and regional agreement s, codes and | aws to
health. Work with boys and men through innovative programmes for the transformation of

harmful masculinist normsijgh risk behawurs, and violent practices.
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5.3  Suggestions for further studies

Thestudy revealed some related observable facets which needed $tuitihies:

X The role of affirmative action ilCo-operativesocieties in promoting women
leadership
X How aspect®f patriarchal components entrerzhin the African values can be

usedto the advantage of both women amen in equal measure in assuming
leadership positions

X Manifestationof Patriarchy and its impact @ociceconomic development

X The role of gender mainstreamgiin empowering women take up leadership
positions inCo-operativesocieties

X How demolition of politicaleconomic systemsf capitalisn as wel as

patriarchy can chaegvo me n 6 s fortune positiolsaki ng uf
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APPENDICES
APPENDIX A
CONSENT STATEMENT TO THE RESPONDENTS

Survey questionnaire faCo-operativesociety members and officialén Njoro SubCounty.
The Researcher is a Masters of Arts (Gender, Women and Development studies) at
Egerton University. The questionnaire is intended to solicit views from rdeptsion the
factors that determingvomerd articipation in management &@o-operatives oci et y 0 s
Njoro SubCountyNakuru County. The information you provide in theegtionnaire will be
used for research purposes only and all the responses will be treated with utmost
confidentiality. In case of any questions, concerns or clarifications that you would like

addressed, please contact me, Mr. Xavier Lugaga, on num#Zs68852

If you agree to participate in this study, please sign below

,,,,,,,,,,,

Signatureééééé&ceééeéeé Dateééeééecéeééeéé
Confidentiality:

The responses you provide will be strictly confidential. No reference will be made to any

individual(s) in the report dhe study.

101



APPENDIX B
FACTORS DETERMINING WOMEN G $ARTICIPATION IN THE M ANAGEMENT
OF CO-OPERATIVE SOCIETIES IN NJORO SUB-COUNTY, NAKURU COUNTY

QUESTIONNAIRE
Instructions: Please complete the following questionnaire appropriately.

Confidentiality The responses you provide will be strictly confidential. No reference will be
made to any individual(s) in the report of the study. Please tick or answer appropriately for

each of the Question provided.

Part A:

Basic information

Name of the responden ( Opt i onal ) e€&&&.ee&& ééééeeeéeceeé
1. What is your Gender? Male [ ] Female I:I

2. What is your age group?
20-30 yrs
31-40 yrs
41-50 yrs
Over 50 years

Hn

3. What is your highdseducation level?
Primary (KCPE)
Secondary (KCSE)
College

Bachel ords | e

00000

Postgraduate

4, What is your marital status?
Single
Married
Divorced/Widowed

UL
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5. Do you hold professional qualifications e.g. Certified Public Accountants (CPAs)?

Yes [ ]

No [ ]
Part B:
Factors affecting women participation inCo-operatives oci et y6s management
1. Are you in a leadership position in t@®-operativesociety?

Yes [ ]

No [ ]

Not Applicable [ ]

2. How best would gu describe your leadership role?
Junior Management level [ ]
Middle Management level [ |
Senior Management level [ |

Not Applicable [ ]
3. How would you describe the level of women membergdar Co-operativesociety
management?

<30% of management team [ ]
31%50% of management team | |
51%-80% of management team [ |
>80% of management team [ ]

4. How are leaders appointed in ydbwo-operativesociety?
Through acclamation [ ]
Nomination by members/officials [__|
Formal elections/democratic [ ]

5. Is patriarchy inclination(a system of society or government in which the father or
eldestmale is head of the family and descent is reckoned through the male line: is a
social system in which males are the primary authority figures central to social

organization, occupying roles of political leadership, moral authority, and control of
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property, and where fathers hold authority over women and childetitl present in
your Co-operativesociety?.

No ]

Yes [ ]

Do not know [ ]

6. To what extent do you think patriarchy influences who become a leader in your co

operative society?

Very much |:|
Tosome extent [ ]
Do not krow [ ]
7. Who is the main proponent of the patriarchal systems?
Men [ ]
Women [ ]

Extension officers [ ]

8. Do you think patriarchy is an autocratic rule or oppressive in nature?
Yes [ ]
No ]
Some How [ ]
Do not know ]
9. Are training sessions or sensitization seminars held on patriarchy irCgeqperative
society?
Yes ]
No I:l
10. In your own view how effectively can patriarchy be overcome?

Through legislations and formations of policies ]

Through gender mainstreaming ]
Through affirmative action ]
Do not know ]
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11. To what extent do you think that the current assumption of office maQe-operative
society as provided by thHéo-operativeso cities have an impact on women assuming

leadership positions those enterprises?
Very critical [ ]

Critical |:|
Neutral |:|
Not Critical [ ]

Donodt kn|:|/

12.  Using a scale of-b, how critical are the following factors in appointment of leaders in
your Co-operativesociet/?
Key: 1.Very critical 2.Crital 3. Neutral 4. Not Critical 5. Do not know
1 2 3 4 5

Marital status U0 10 1 11

Leadership in other societies/places of work | || || || ||

|
|
Prior leadership role in the society R
Age L It I
|

|

|

Education level e.g. KCSE, Degree leveletc | || || || ||

Professional galification e.g. CPA(S) U0 10 1 11

Personal attributes e.g. honesty C 10 10 1 1]

13.  Does your society consider the level of education when appointing leaders?

Yes [ ]
No |:|

14. If yes, what level of educatida considered as the minimum education qualification?
KCSE Level

[ ]
College level [ ]
[ ]
[ ]

Degree level

Non Applicable
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To what level do you think the operational policies in your organization are women

friendly?

Very friendly [ ]
Friendly [ ]
Neutral I:l
Unfriendly [ ]

Are there gender specific products in your society?

Yes [ ]

No [ ]
If, yes towards with gender are the products (projects/ventures/loan products) biased
towards?

Men [ ]

Women [ ]

Not Applicable [ ]

Are there special sessions to sensitize/empower woonmethe need to ascend to

leadership positions?

Yes []
No  []
Gender specific committees /team building events/sessions?
Yes [ ]
No ]
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Part C
The role of woman in the management ofCo-operative societies on governance

Are there special management seats for women?

Yes [ ] No [ ]

Is there an affirmative action in thecruitment of women members?

Yes [ ] No [ ]

Is there an affirmative action in your Sacco in loan disbursement to women?

Yes [ ] No [ ]
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APPENDIX C
IN-DEPTH INTERVIEW, (FGD) AND KEY INFORMANT
(EXTENSTION SERVICE)

QUESTIONNAIRES

1.
2.
3.

10.
11.
12.
13.

14.

Why is gender integration important?

What can be done to integrate more women @a@peratives?

Should Co-operatives establish "gender committees" onits whose task& identify
gendersrelatedproblems and t@nsure that gender awareness traimirggrammes are
carried out as well tbe responsible for gendandysis in programme planning
Co-operative training and education programmes. Do thgsegrammes address
women's needs?

Are efforts being mad®® involvewomen, e.g. are meetings convenietitiyed andare
child care facilities available?

Finarcial and social benefits. Isatlvantageous for womeéo form Co-operativa? Do
Co-operatives support incomegenerating activities for women?

The possible existence of gender bias. Do gehtiled policies, practices and services
exist within theCo-operative®

Lack of strongCo-operativesupport and comiment to gendeissues. How are they
addressed? Are gendegnsitization programmesrried out?

From own experience hastriarchy either assisted or worked against women desire to
join management ranks @fo-operativesocieties?

So many women, so fein leadership roles why?

Do you see a situation whererglerStereotyping will change?

Who is more likely to adéiss gender issuesd safeguartheinterest of wome?

Who is more likely to address gender issues and safedwanatérests of women? Is it
a woman or man?

Do male and female leaders behave differently?
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APPENDIX D
FOCUS GROUP DISCUSSION
The groupdiscussion was carriealt in three divisions of NjoroMau Narokand Lare. This
was because dheir high numberof Co-operativesocieties ananembers.The groupswere
composedf five people and were asked questions pertaining to managemEntoperative

societies and what cdoe done tamprove gender imbalance withihose ranks
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APPENDIX E
FACTORS DETERMINING WOMENG S PARTI CINNATI ON
LEADERSHIP OF CO-OPERATIVE SOCIETIES

QUESTIONNAIRES
SECTION A:
Demographic factors and t heonreadershipl uence on
1. Can the following factors influence your decision to vie for a leadership position?
0). Your marital Status Yes|[ ] No[ ] N/A[ ]

Explain your answer

i). Yourlevel of education Yes[ ] No[ ] N/AJ[ ]

Explain your answer

SECTION B:
Economic factors and their influence on participation of women in leadership
2. Would you consider vying for leadership position?

No[ ] Yes|[ ]

If No give your reasons

3. Is the availability of resources such as monashicles a major determinant tie
participation of women in leadership @o-operativesocieties?

Yes|[ ] No[ ]
4, Do women have adequate resources such as money, vehisietam a campaign for
a leadership position? Yes| ] No[ ]

Give reasons for your answer?

5. Are there possible sources of fund for a woman who is interested in vying for

leadership irCo-operativesocieties?

Yes|[ ] No[ ] |l dondt know | ]
If yes specify

6. If you had adequate resources would you consider vying for a civic or parliamentary
seat? Yes| ] No|[ ]
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Explain your answer

SECTION C:
Cul tural factors and their influence on wome
7. As a woman what is your priority?

Child rearing [ ] Career inCo-operativemanagement|[ | other careers|[ |

In addition to the duties and responsibilities that you have as a woman, can you have
the necessary time to vie for a leadership positions? No[ ] Yes|[ ]

Give reasons for your answer?

Does culture encourage women to participate for leadership positions?
No[ ] Yes | ]

If No, explain
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APPENDIX F
AUTHORITY BY BOARD OF POST GRADUATE STUDIES
TO UNDERTAKE STUDY RESEARCH

APPENDIXG

INTRODUCTION LETTER
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